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Wednesday, August 26, 2020 

Community Flyer    

 

Sunrise Ceremony 

Community info 

Contacts/Resources/Programs 

Land Use Planning Advisory 

Youth Programs Schedule 

 

 

Sir James Dunn Reopening 

COVID-19 Assessment/Updates 

MFN Job Postings 

Comm. Health Nurse Schedule 

LDHC Butterfly Release 

Indigenous Youth/Beginner Lang. 

Opioids—Naloxone 

Maamwesying Updates 

Dilico Calendar/ PSW Training 

Canadian Coast Guard 

Various Job Postings 

Wegnesh ebi-naagshi-wiisnit? 

Who’s coming to eat supper? 

At the sunrise ceremony, people 
come together to share in offering 
prayers and in giving thanks for all 
of creation and Mino Baamodziwin 

(The Good life). 

 It is a time when Mishoomis Giizis 
(Grandfather Sun) starts to look 
over us and provide us with light 

and warmth for the daytime.  



 

 



 

 

RENT 
 

Members: To pay your rent, please  

contact Roberta Day by phone at:  

(705)856-1993 #233 

She will arrange a time to meet at 

the Band Office. 

 
 

 
 

Meals on Moccasins 
 

Delivery will be  
every  Wednesday to Elders &     
disabled citizens on reserve.  

 
For more information, contact Lena 

Andre at: (705) 856-1993 ext. 224 

 

 

Lena—CHR will be away from the office 

Aug 24- Sept 7, 2020  
 

If you require services for medical travel transportation, 

 please call Joanne Wilson @ 705-856-0129 ext. #228  

or 705-914-0004 

COMMUNITY  

INFO 

If you have any news, announcements, upcoming 

events you want to share with the community, please 

drop off the information at the medical center,         

3 Maple St. or email j.wilson@michipicoten.com 
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CONTACTS AND RESOURCES 

 

Tia Kusic—Family Support Worker  

705-914-0430 | t.kusic@michipicoten.com 

Monday-Thursday 8-am-4:30pm ; Friday 8-am-1:30pm 
 

Joanne Wilson—Band Representative 

705-914-0004 | j.wilson@michipicoten.com 

Monday-Thursday 8-am-4:30pm; Friday 8am--1:30pm 
 

 

Kids Help Phone Line 

1-800-668-6868| 24/7 services    www.kidshelpphone.ca  
 

 

Children’s Aid Society Wawa 

705-856-2960| 24/7 services 
 

 

 

 

 

 

 

The North East Mental Wellness and Crisis Team  

1-866-209-9582| 24/7 services   

 facebook.com/NorthEastWCT 
 

 

CHADWIC Home Women’s Shelter 

1-800-461-2242 | 24/7 Services        

 www.chadwichome.com 
 

 

 

 

First Nation Inuit Hope for Wellness Help Line 

1-855-242-3310 | 24/7 services      www.hopeforwellness.ca 



 

 

Melody Hawdon—Maamwesying Registered Psychotherapist  

705-904-4158|  

Melody.hawdon@nmninoeyaa.ca 

Monday-Friday 8:30am-6:000pm 

Please email or call if you are interested in making appointments outside of the above hours 

 

 

 

Dilico Anishinabek Family Care  

Emergency child welfare line  

1-855-623-8511 | 24/7 services  

Dilico Mental Health and Addictions  

1-807-629-7554 | Mondays, Wednesday & Fridays 9:00am – 4:30pm  

1-807-624-7908| Tuesdays and Thursdays 12:00pm – 7:30pm  

 

AA & NA Online Meetings & Support Chatrooms  

2 Step Online  12step-online.com/meetings/online-aa-meetings 

AA Chat    https://aachat.org 

Step Chat  https://stepchat.com 

 

Wellness Together  

Government of Canada—Mental Health & Substance Use Support  

https://ca.portal.gs 

 

  



 

 

 

 

Current Programs  
Michipicoten First Nation Health & Social Services 

 

Drum Circle—Tuesday Nights, 6pm-8pm  

We will start the Drum Circles at 3 Maple St. starting Tuesday, August 25  

while practising social distancing, washing our hands and wearing our masks  

when we are not singing. 

Contact Ashley at a.berry@michipicoten.com or 705-297-0392  

Wellness Group—Thursday Nights, 6pm-8pm 

A private sharing circle for community members hosted by Ashley Berry, Family Well-Being 
Worker and Gretchen Weicht , Algoma Public Health 
 

We will start the Wellness Groups at 3 Maple St. starting Thursday, August 27  

while practising social distancing, washing our hands and wearing our masks. 

Contact Ashley at a.berry@michipicoten.com or 705-297-0392  

Dilico Anishinabek Family Care 

For programs including:  http://tiny.cc/uxs6nz 

OR the Bimaadiziwin Wildookaagewin Facebook Page @  http://tiny.cc/vvs6nz 

For programs including:  

 Morning Smudge and Prayer 
 Body Mindfulness 
 Craft Corner 
 Grandfather Drum Teachings 
 Children’s Programming 
 Men’s Group and More!! 
 

 

Q.  Why did the cookie go to see the nurse? 

mailto:a.berry@michipicoten.com
mailto:a.berry@michipicoten.com
http://tiny.cc/uxs6nz
http://tiny.cc/vvs6nz


 

 



 

 



 

 



 

 

 
 

 
For the next 3 weeks there will be weekly programming for all children and youth on Michipicoten First Nation. 
 All programs will be held on Thursdays from 4:00pm – 6:00pm. Light snacks will be available. 

 

Schedule of Programs 
 

Thursday August 27, 2020 
Painting and crafts in the band hall 
 
 

Thursday September 3, 2020 
Library back to school fun night! 
Come out to the library for video games, computer games, puzzles etc. 
 
 
 

If you have any questions please call 705-856-1993 Wendy Peterson ext. 218 or Tia Kusic ext. 228 

 
 
 

                                

Sweetgrass Braids being 

prepared by our youth 

group last week. 



 

 

 

Hello SJD Families, 

We are very excited for the reopening of Sir James Dunn Public School! The SJD staff 
are very excited to see the return of students to their classrooms and we have been very 
busy preparing SJD for the reopening.  
 

The goal of SJD is to provide the safest possible learning environment that        
protects both staff and students.  

 

Students and families will have an important role in this as well. Parents are  expected 
to do the Covid-19 Assessment on their child before sending them to school. If your 
child is exhibiting any of the symptoms indicated on the checklist you are to contact the 
school and inform us immediately.  

 

There will be NO ACCESS to parents at the school. This has been mandated by 
ADSB and Algoma Public Health.  

 

SJD will look and feel very different when you get back. However, we are still the 
friendly and helpful staff that you left last March. If we ALL do our part and follow the 
guidelines, we SJD safe for ALL of us. 

 

IMPORTANT NOTE:  Staggered Re-entry for the first week of school for Sir 
James Dunn will be different than that posted by ADSB. 

 

Tuesday, September 8   Grade JK-4 (DLC) ONLY 

Wednesday, September 9  Grade JK-4 (DLC) ONLY 

Thursday, September 10  Grades 5-8 (ULC) ONLY 

Friday, September 11   Grades 5-8 (ULC) ONLY 

Monday, September 14  ALL Grade Levels will attend 

 

Thank You 

Dr. Poldmaa 

Principal 

Sir James Dunn Public School Reopening Schedule  



 

 

New Sir James Dunn Public School Protocols: 

SJD has two floors which provides us the opportunity to create two 

learning cohorts – Downstairs Learning Cohort (DLC) will consist of         

students from Grades JK-4 and the Upstairs Learning Cohort (ULC)          

will consist of students in Grades 5-8. 
 

1. Masks are mandatory for all students in grades 4-8. We are strongly recommend-

ing masks for grade 3 students because we have a 3/4 classroom and all other 

students as well. Masks will also be mandatory on buses. 

2. Students will use cohort designated exits for arrival and departure and will be 

met outside by their teacher to enter the school one class at a time.  

3. We encourage students walking or getting dropped off to school to social          

distance and not arrive to school until 5 minutes before the start of the day. If a 

student arrives late they are to buzz the office at main entrance and they will be 

given instructions on how to proceed.  

4.  Movement between floors will be strictly limited to staff members only.  

5. All hallways/stairwells will be marked to control movement and help maintain  

social distancing.  

6. There will be handwashing stations with signage outside every classroom and in 

both student and staff washrooms. 

7.  Recesses and lunch hour will be staggered to ensure cohorts are maintained.  

8. We are strongly encouraging any students that can go home for lunch to do so 

and not return until 5 minutes before the start of classes. Students staying for 

lunch will be in their designated classrooms. There will be no microwaves, 

kettles etc. available for use in the school, so please pack lunches with this in 

mind. 

9. Students need to bring a refillable water bottle labelled with their name.     

Fountains have been closed but we are getting filling stations for each floor. 

10. All climbing playground equipment will be open but staggered for use.              

Alternating days Day 1 DLC will have access; Day 2 ULC will have access. 



 

 

 

 

COVID UPDATE:  

In the Algoma Region, As of August 26, 2020, there are: 
27 confirmed cases  

0 active cases 

0 deaths   

0 reported cases on the reserve or in Wawa 

 

It is MANDATORY to wear a face mask in enclosed    
public spaces in Algoma and on MFN. 

  

People under the age of 2 or those that suffer from breathing, cognitive, hearing/communication difficulties or           

are unable to remove their mask on their own are exempt from this rule. 

 

If you have one or more of the following symptoms: 

fever, tiredness, a (new) dry cough, new aches & pains, nasal congestion, 
runny nose, sore throat, and diarrhoea 

please SELF-ISOLATE and call MFN Health & Social Services Manager, Sadie Puddister, at               

7 05-914-0967 or MFN Community Health Representative, Lena Andre, at 705-856-1993 ext. 224        
so we can  support you in your isolation and get you tested as soon as possible. 



 

 

       MFN is reopening… slowly  
Please see our plan to reopen our buildings below. This plan will continuously be               
reviewed and may be changed based on the COVID situation.  

If you have any questions about the plan please contact Sadie Puddister at 705-914-0967 or 
s.puddister@michipicoten.com. 

 Phase 0 

July 17th
 

Ontario entered Phase 3 

MFN reviewed and updated return to work policies 

Preparation 

July 27th
 

The Manager, Health and Social Services, Sadie Puddister, came to MFN to work on site to ensure cur-
rent preventative measures are functional (sign in/out, hand hygiene, face masks) and to imple-
ment additional measures such as symptom 

Phase 1 

August 4th
 

2 employees returned to each building (Band Hall, Health Centre and 3 Maple). 

Returning employees were trained on all current and additional safety measures. 

Evaluation 1 

August 8th
 

The successes and challenges of the 1st phase will be discussed. The COVID situation will be taken into 
consideration (second wave). 

Changes will be made to the plan if deemed necessary. 

Phase 2 

August 18th
 

2 more employees will return to each building where applicable. 

3 Maple and the Health Centre will be open to community members. 

Access to the building will be monitored and all individuals entering the buildings will be required to 
sign in/out, sanitize their hands, and wear a facemask. 

Evaluation 2 

August 24th
 

The successes and challenges of the 1st phase will be discussed. The COVID situation will be taken into 
consideration (second wave). 

Changes will be made to the plan if deemed necessary. 

Phase 3 

September 1st
 

Return all remaining employees. 

Restricted community entry to the Band Hall. Access to the building will be monitored and all individu-
als entering the buildings will be required to sign in/out, sanitize their hands, and wear a facemask. 

Evaluation 3 

September 8th
 

The successes and challenges of the 1st phase will be discussed. The COVID situation will be taken into 
consideration (second wave). 

Changes will be made to the plan if deemed necessary. 



 

 



 

 

 

 EMPLOYMENT OPPORTUNITY  

STUDENT VAN DRIVER  

(Internal/External Posting: Aug 25, 2020)  
Michipicoten First Nation is seeking a part-time van driver to safely transport some extremely 

precious cargo from their homes in Michipicoten First Nation to their schools in Wawa and 

back, using a seven passenger van. This is a part-time position based on 15 hours per week.  

Morning (1.5 hours)  

8:00 am Departs MFN band hall – Pick up kids  

8:15am Departs MFN – drop students off at 3 schools by 9:00am  

9:30 am Arrives back in MFN  

Schedule: Afternoon (1.5 hours)  

2:30pm Departs MFN – pick up students starting at 3:00pm  

3:25pm Leave Wawa – drop students off  

4:00pm Return van to band office  

QUALIFICATIONS  

• Secondary School Diploma or GED  

• Valid G Driver’s License  

• Clear driver’s abstract  

• Criminal record and vulnerable sector check  

TERM: Permanent Part-Time  

HOURS: 15 hours per week  

TARGET START: September 8, 2020  

TO APPLY  

Interested persons may submit their resume by email to Lisa Belanger hr@michipicoten.com no later than September 2, 

2020. Please include the job title in the email subject line. Indigenous applicants and citizens of Michipicoten First     

Nation are encouraged to self-identify and apply.  

NOTE: Michipicoten First Nation is also seeking a part-time Water Treatment Operator in Training (OIT). For candidates 

interested in both positions, there may be an opportunity to combine the van driver and OIT positions into one full-time 

role.  

*Michipicoten First Nation is dedicated to promoting equity and diversity and serving the interests of their citizens. The 

successful candidate will be primarily engaged in serving the interests of Michipicoten citizens. Michipicoten will give 

preference to Indigenous candidates who possess the necessary qualifications.  



 

 

 

 

 EMPLOYMENT OPPORTUNITY  

WATER TREATMENT PLANT – OPERATOR IN TRAINING  
(Internal/External Posting Aug 25, 2020)  

The Water Treatment Plant Operator-In-Training (OIT) is an entry level opportunity to train as a Water Treat-

ment Plant Operator and to obtain an OIT certificate/license. Water Treatment Plant Operators oversee the 

activities and processes that go into treating and distributing municipal drinking water. They are responsible 

for monitoring water quality and play a key role in protecting public health. This is a part-time position based 

on 25 hours per week.  

RESPONSIBILITIES  

• Perform laboratory tests, checks, and calibrations  

• Use performance control and management systems to ensure plant is operating within accepted standards  

• Perform preventative maintenance diagnostics  

• Monitor, assess and report on equipment performance  

• Maintain documentation of work area activities  

• Participate in certification training  

• Occasional on-call required once certified  

QUALIFICATIONS  

• Secondary School Diploma or GED  

• Proficient in Microsoft Word, Excel, Outlook  

• Strong communication skills (verbal and written)  

• Strong aptitude for mathematics and science  

• Ability to troubleshoot  

• Excellent work ethics  

• Valid G Driver’s License  

• Clear driver’s abstract  

• Criminal record check  

TERM: Permanent Part-Time  

HOURS: 25 hours per week  

TARGET START: September 8, 2020  

TO APPLY  

Interested persons may submit their resume by email to Lisa Belanger hr@michipicoten.com no later than September 

2, 2020. Please include the job title in the email subject line. Indigenous applicants and citizens of Michipicoten First 

Nation are encouraged to self-identify and apply.  

NOTE: Michipicoten First Nation is also seeking a part-time Student Van Driver. For candidates interested in both         

positions, there may be an opportunity to combine the OIT and Van Driver positions into one full-time role.  

*Michipicoten First Nation is dedicated to promoting equity and diversity and serving the interests of their citizens. The 

successful candidate will be primarily engaged in serving the interests of Michipicoten citizens. Michipicoten will give 

preference to Indigenous candidates who possess the necessary qualifications  



 

 

 

 MICHIPICOTEN FIRST NATION EMPLOYMENT OPPORTUNITY  

COMMUNITY ENERGY CHAMPION  
(Internal/External Re-Posting – July 29, 2020)  

Michipicoten First Nation is a vibrant Ojibway First Nation community located on the white sands (north east shores) of              

Lake Superior. The registered population is approximately 1,100 with 70 members living on reserve. With a strong 

sense of community and cultural identity, Michipicoten First Nation strives to maintain harmony and balance with 

Mother Earth, neighbouring First Nations and surrounding communities.  

We are seeking a Community Energy Champion to coordinate the development and implementation of a long-term 

community energy plan. The goal is to improve energy efficiencies in Michipicoten First Nation homes and buildings 

through reduction of electricity consumption, and incorporation of green energy solutions. This position offers a 

great opportunity for recent graduates to gain hands-on experience through a variety of green energy projects.  
 

Reporting to the Public Works Supervisor, you will:  

• Visit local businesses, landlords, homeowners and tenants as appropriate.  

• Conduct baseline studies of 29 houses and 8 buildings in the community, documenting past and current energy 

usage. 

• Identify cost-effective solutions to reduce energy costs and incorporate green energy options . 

• Research funding programs to assist with costs of energy analysis, feasibility studies, and retrofits/repairs.  

• Organize community engagement events to apprise citizens on options and to solicit input for the community    

energy plan. 

• Attend regional meetings and events. Promote energy conservation awareness via events such as presentations, 

workshops and conservation projects, preparing and distributing publicity materials, promoting energy conservation 

schemes (such as energy efficiency housing grants)  

• Promote awareness of energy efficiency and green energy initiatives . 

• Coordinate the retrofit and weatherization activities needed to increase the energy efficiency of the buildings. 

• Utilize baseline studies to measure energy reduction and costs, once repairs and retrofits are completed. 

• Take a lead role with community green energy projects, including the implementation of a Solar Energy Generation 

System to be placed on the Fire Hall Building . 

• Develop proposals, plans and reports, producing specifications, estimates, drawings, feasibility studies, tender  

documents and work schedules.  

• Liaise with contractors, council services and voluntary/community groups. 

Qualifications:  

• Bachelor’s degree with focus on GIS and Green energy markets  

• Strong knowledge of energy efficiency initiatives and green energy options  

• Health and safety training  

• Proficient in Microsoft Office programs  

• Professional presence and strong communication skills  

• Ability to succeed in a fast-paced office environment  

• Excellent verbal and written communication skills  

 



 

 

 

• Valid Driver’s license  

• Ability to build effective relationships with MFN citizens and external stakeholders  

• High degree of confidentiality  

• Valid driver’s license and access to a reliable vehicle  

• Experience working with First Nations preferred  

Job type: Full-time, 3-year contract  

Wages:   Michipicoten First Nation offers a comprehensive employee benefit package and competitive salary 

based upon experience and qualifications. This position is a salaried position with flexible hours as some travel 

and extended hours may be required based on activity.  

To apply:  

Interested persons may submit their cover letter & resume as one document by email to Lisa Belanger 

hr@michipicoten.com. This posting will be active until position is filled.                                                                            

Please include the job title in the email subject line.  

Michipicoten First Nation (MFN) is an equal opportunity employer. MFN will attempt to provide reasonable        

accommodation for known disability for an applicant or employee if requested.  

Since this position is engaged primarily in serving the interests of Indigenous people, Michipicoten First Nation 

shall give preference to MFN citizens or Indigenous people who possess the requisite skill sets and experience.  



 

 

 

 EMPLOYMENT OPPORTUNITY  

FOR MICHIPICOTEN BAND MEMBERS  

ENVIRONMENTAL MONITOR AT GOLDCORP BORDEN GOLD  

(Internal / External Re-Posting)   July 29, 2020  

Michipicoten First Nation is seeking a full-time Environmental Monitor to work at the Goldcorp Borden Mine 

Site (located approximately 15 min from Chapleau, ON). Under the direction of the Michipicoten's Director of 

Lands & Economic Development, you will be involved in ongoing environmental information review and         

gathering, to ensure the environmental commitments made by the Goldcorp Borden Gold Project are being    

delivered upon. The successful candidate will also be required to travel to Wawa, as needed, to report findings 

and share information with Michipicoten to enable Michipicoten to assess and provide recommendations to 

Goldcorp on mitigation of any adverse impacts.  

Responsibilities  

• Aid in the review of environmental monitoring data  

• Assist in monitoring surveys including aquatic, terrestrial, fish and bird surveys  

• Facilitate engagement sessions with the MFN to inform, gather feedback, concerns and questions from   

members regarding the Project  

• Participate in morning huddles at the Borden Mine Site  

• Complete daily 5-point cards and complete any risk assessments needed  

• Complete daily checklist based on compliance with permit conditions/requirement  

• Conduct daily environmental inspections on site (Hazardous waste, Environmental Inspections)  

•  Inspection of sites in need of sediment control  

• Monitoring and enforcing "no spill" policy  

• Contact fellow Goldcorp employees if there is anything unacceptable that needs to be fixed  

• Oversee any new construction on site  

• Shadow contractors on site completing any monitoring or studies  

• Assist with sampling programs for air, water, noise, vibration etc. 

 o   Document GPS coordinates at each sample location  

 o  Order lab supplies  

o  o Update field binder as needed  

  Data entry of sampling results received  

• Provide MFN and Goldcorp with a monthly report including: 

 o Effectiveness of mitigation measures  

 o Recommendations for improvements  

 o Activities and mitigation measures for upcoming work  

•  Any other duties as assigned  

Qualifications  

• Must be a member of Michipicoten First Nation  

• Ability to work with limited supervision  

• Willingness to work outdoors (80% of work is conducted in the field)  



 

 

 

• Strong written and verbal communication  

• Computer literacy including experience with MS Word & Excel  

• Demonstrated leadership skills  

• Driver's License and reliable transportation  

• Satisfactory Criminal Background Check  

• First Aid and CPR (asset)  

• Work experience in the field of environmental monitoring (asset)  

• Practical experience with collecting and documenting of samples (asset)  

• Demonstrated involvement in environmental stewardship (asset)  

• Knowledge of Michipicoten First Nation's values on the landscape (asset)  

Term Full-time, permanent  

Work is conducted at the Goldcorp Borden Mine Site (located approximately 15 min from Chapleau, ON.    

Occasional travel to attend meetings in Michipicoten First Nation will be required.  

Schedule: 7:00 am – 3:30 pm Monday through Thursday  

                   7:00 am – 1:00 pm Fridays  

The successful candidate will receive training by Blue Heron Environmental Services through "in-class"    

presentations as well as on-site practical training.  

Wages  

We offer a comprehensive employee benefit package and competitive salary based upon experience and     

qualifications. This position is a salaried position and may require extended hours based on activity.  

To Apply  

If your qualifications, positive attitude and commitment to ensuring environmental integrity make you an ideal 

candidate for this position, please submit your cover letter and resume by email as one document with the   

position title in the subject line to Lisa Belanger at hr@michipicoten.com  

Deadline Open until position is filled  



 

 

In light of suspicious activity at our local park in town, please review the  

following safety tips with your children… 

✓ Don’t talk to strangers 

✓ Don’t take anything from strangers 

✓ Don’t go anywhere with someone you don’t know. 

✓ Stay more that arm’s reach from strangers, if you are approached by a stranger,                  
 seek help immediately. 

✓ Trust your instincts, if you feel you are being followed or something is not right, seek help 
 immediately. 

✓ Use the buddy system, avoid walking anywhere alone. 

✓ Review contact phone numbers and home safety practices. 

✓ When seeking help, always go to a trusted adult, teacher, coach, police officer, another parent 
 or siblings. 

✓ If a stranger grabs you, do everything you can to stop him or her from pulling away.  Do 
 whatever it takes to attract the attention of others who can help you.  If someone is dragging 
 you away, scream “this is not my mom!: or “this is not my dad!” 

Report any suspicious activity to your parents and call the police 



 

 

With the current COVID-19 restrictions,  
the Lady Dunn Health Centre Palliative Care Team has decided to 

get a little  creative.  
This year our Memorial Butterfly Release will be hosted virtually. 

  
Help us fill the community with joy by displaying  

butterflies on the front window of  your home or business 
by Thursday, August 27, 2020. 

  
Step 1: Be creative. Make your very own personalized butterfly to  
honour a loved one. Add the names and dates of  those you wish to  
honour and remember. 
You can also display and decorate the butterflies attached to this article. 
  
Step 2: Release your butterflies by displaying them on your front  window 
by Thursday, August 27th, for all to see. 
  
Step 3: Walk, cycle or drive around your community to enjoy all the         
butterflies. You can also post your butterflies on Facebook or Instagram 
using #ldhcbutterflyrelease. 
  

 
It takes strength to make your way through grief, 

to grab hold of  life and let it pull you forward. 
~ Patting Davis 

  



 

 



 

 



 

 

Anishinaabe Language for Absolute Beginners 

*New Fall 2020*  

This course is intended for beginners in the Anishinaabe language. 

 It allows them to practice their oral skills at a level with which they are 
comfortable and to gain knowledge of how the language works and more 

confidence in using basic beginner language in a variety of basic          
day-to-day situations. 

 

Dates: September 1 – October 1 (Tuesdays and Thursdays) 

Time: 1:30 PM to 3:30 PM EST 

Learning System: Adobe Connect (LIVE Classes) 
 

Website https://goodlearninganywhere.com/courses/ 

 

https://goodlearninganywhere.com/courses/


 

 

Opioid  

Overdose deaths have increased by 25% in       
Ontario for March to May 2020 compared          

to last year. 
 

Naloxone 

Naloxone/Narcan is a drug that can temporarily stop the effects of opioid drugs and can 
help prevent death from opioid overdose.  

FREE Naloxone Kits are available at  : 

     Fenlon’s Pharmacy gives out free kits and will train you on how to use them.              
Call 705-856-2800 or go to 88 Broadway Ave, Wawa, ON                                            
Monday-Friday 9am-5:30pm or Sat 9am-2pm      Please bring your health card  

     MFN Health Centre please visit or call Lena Andre at 705-856-1993 ext. 224 
 

Other Resources 

Rapid Access to Addiction Medicine (RAAM) Clinic—705-856-1313 

Access to this program is by self-referral, physician referral, counselling referral.  It is open 
to all.  This program is not limited to opiate use disorders, but all substance use disorders 
that have clinically proven outcomes to medication. 

Community Alcohol and Drug Assessment Program (CADAP) – 705-856-7208 

Assessment (GAIN Q3), treatment referrals, pre-treatment counselling, post-treatment       
aftercare, counselling, group therapy, case management, and harm reduction. 

 

If you have any questions about accessing resources or seeking treatment contact 
 

Community Health Rep Lena Andre at 705-856-1993 ext. 224 OR 705-943-0816 (cell) 

OR 

Family Support Work Tia Kusic at 705-856-1993 ext. 228  OR 
 

If you do not get through, leave a voicemail and your call will be returned as soon as possible. 

 

 

A.  Because he felt crummy! 



 

 



 

 



 

 



 

 



 

 



 

 

We share teachings, drumming and songs through the Bimaadiziwin Wiidookaagewin Facebook page. 
Send a friend request to this page so that you will know when we go Live or when we post a video. 



 

 



 

 



 

 



 

 

 

Regional Eastern Officer – Location TBD 
(1 Full time position starting September 2020, 7 month contract with extension potential) 

You are sincere in your passion to assist in the development of a skilled Indigenous workforce, through the provision of 
individual and community based employment and training initiatives.  You have demonstrated experience in providing 
excellent customer service skills and excel at embracing diversity while establishing rapport with clients.  The project 
involves building innovative pathways to Indigenous employment success, in a variety of areas including but not 
exclusive to the Aviation, Energy, Forestry and Health Sectors. 

Under the direction of the Executive Director, the incumbent will provide operational support as well as be assigned 
specific project responsibility related to the organizations’ vision, mission, values and strategic plan that will serve the 
First Nation Citizens of the AETS nine member participating communities as well as other Indigenous Peoples.  The 
role includes working with staff, committees, stakeholders and clients for a wide variety of duties to: 

• Support the project implementation  

• Integrate marketing strategies to effectively promote the requirements of the project preparation and training 
programs, in order to secure interested and eligible candidates 

• Participate in the recruitment, screening, selection and orientation of program participants, training providers 
and employers 

• Implement outreach strategies for participant supports to foster success in the program 

• Monitor program participants throughout the duration of program 

• Work as a liaison between AETS and delivery partners and networks to ensure delivery requirements are 
fulfilled 

• Assist in the delivery of Graduation program for participants 

• Interpret program and funding criteria for potential sponsors and ensure compliance 

• Maintain all financial records and responsible for reporting to funders through the Executive Director 

• Develop collaboration and models of delivery to meet the needs of the community 

• Analyse and recommend changes to program criteria, systems and procedures  

• Prepare contracts for approved projects 

• Monitor all approved projects according to guidelines established by the funding providers and in accordance to 
AETS Business Plan 

• Provide assistance and services for projects, communities and participants as required 

• Perform other duties as directed by the Executive Director 

Qualifications:  Post-Secondary Diploma/Degree in Business or Education or Social Science related disciplines 
preferred.  Experience in administration and service delivery of labour market programs; or a combination of education 
& training with a minimum of 3 to 5 years related work experience in administration and service delivery of labour 
market programs.  Excellent interpersonal skills; a strong working knowledge of working with client databases and 
Microsoft Office including Excel, PowerPoint and Outlook; previous experience in working with First Nation clients; 
Valid Class G Driver’s Licence and ability for regular travel to various regional work locations. 

Interested candidates are invited to submit a cover letter (including the name of your First Nation Community and 
salary expectations), resume and the names of three references by Friday August 28, 2020 at 12:00 NOON via 
aets@aets.org to: 

Recruitment Committee 
c/o Anishinabek Employment and Training Services 
285 Red River Road, Thunder Bay, Ontario, P7B 1A9 

First Nation Citizens of the AETS nine member participating communities are encouraged to apply.   
 
We appreciate your interest; however, only those interviewed will be notified. 



 

 


