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2021 is the beginning  

of what YOU want. 



 

 



 

 

Attention Citizens: 
PLEASE DO NOT FEED THE COYOTES. 

 
We need to be mindful of the fact that we have small children, dogs 

and Elders in the neighborhood. Let’s not attract anything that 
might harm their ability to go outside. 

         -Miigwetch! 

COMMUNITY INFORMATION 

RENT 
 

Members: To pay your rent, please  

contact Roberta Day by phone at:  

(705)856-1993 #233 

She will arrange a time to meet at 

the Band Office. 
 

 

 
 

Meals on Moccasins 
 

Delivery will be  
every  Wednesday to Elders &     
disabled citizens on reserve.  

 
For more information, contact Lena 

Andre at: (705) 856-1993 ext. 224 

 

If you have any news, announcements, upcoming events you want to share 
with the community,  

please contact Andrea Hewson in the library or by email  
    library@michipicoten.com 



 

 

 
 CONTACTS AND RESOURCES 

 

 

 

Wawa Family Health Team 

705-856-1313 

Monday—Friday 8:30AM—4:30PM 

Algoma Public Health 

705-856-7208  

Monday-Friday 8:30AM—4:30 PM *Closed for Lunch 12:00PM-1:00PM* 

Northern Vision Care—Wawa 

705-856-2345 

Wednesday 10:00AM—7:00PM & Thursday 8:00AM—3:00PM 

Fenlon’s Pharmacy 

705-856-2800 

Monday—Friday 9:00 AM—5:30PM & Saturday 9:00AM—2:00PM 

Wawa Pharmacy 

705-856-0555  

Monday—Friday 9:00AM—6:00PM, Saturday 9:00AM—3:00PM, Sunday 10:00 AM—1:00PM 

Wawa Dental Centre 

705-856-2804 

Monday-Thursday 8:00AM—5:00PM, Friday 8:00AM—1:00PM *Closed for Lunch 12:00PM-1:00PM* 

Algoma Family Services 

705-856-2252 

Monday—Friday 9:00AM—5:00PM *Closed for Lunch 12:00PM-1:00PM* 

CHADWIC Home 

Toll Free: 1-800-461-2242   

Business line: 705-856-2848 

TTY: 1-855-856-4342 

ANP Office Supply 

705-856-2267 

Monday—Friday 9:00AM—4:00PM 

Regional Employment Help Centre—Wawa 

705-856-1648 

Monday—Friday 8:30 AM—4:30PM  

Municipality of Wawa 

705-856-2244 

Monday-Friday 8:30AM—4:30PM  

North Algoma Literacy Coalition (Adult Learning Centre) 

705-856-4394 

Monday—Thursday 9:00 AM—4:00PM , Fridays 9:00AM—12:00PM 



 

 



 

 

Michipicoten First Nation 
Election 2021 — March 20th, 2021 

Key Dates  Event Notes 

December 17th, 2020 Nominations/Voter Declaration 

Forms will be mailed to all Citizens 

that are or will become eligible to 

vote as of March 20th, 2021 

If you do not receive this package contact 

Scott Jacobs, Electoral Officer (see below). 

January  16th, 2021 The Nomination Meeting will be held 

and Candidates announced. 

Nominated Candidates have until 

January 21st, 2021 to withdraw. 

 

Watch for the results at: 

www.michipicoten.com 

These results will also be posted on our Fa-

cebook and Twitter pages and in our Week-

ly Flyer.  

January  23rd, 2021 Election Packages will be mailed out, 

consisting of:  

• Polling Notice 

• Voter Declaration Forms 

• Ballots for Chief 

• Ballots for Councillors 

• Instructions for mailing in ballots  

Contact Scott Jacobs, Electoral Officer if you 

do not receive this package. 

Ballots must be received by or before March 

21st, 2021 for your votes to count.  Please 

allow plenty of time for your ballots to 

reach us in time.   

March 20th, 2021 Election Day  

March 22nd, 2021 Election results will be mailed out. Results will be posted at the Band Hall, on 

our Facebook and Twitter pages and in our 

Weekly Flyer.  

 

Contacting the Electoral Officer 
To inform the Electoral Officer of an address change, or that you did not receive the Nominations or the 

Election package, or if you have general questions about the Election process please contact:  

Scott Jacobs, Shagi Consulting Services 

Voice:  (705) 741-3773 

Email:  scott.jacobs@sympatico.ca 



 

 



 

 

Addictions Education 
How to talk to a friend/loved one who is struggling with substance use? 

5 tips for talking to a friend/loved one about substance use: 

• Talk when they are sober 

Initiate a conversation when your friend is sober. If they’re under the influence of drugs during the 
discussion, they are less likely to be understanding of the matter. 

Set a time where just the two of you can talk. Discuss your concerns, but understand the  
conversation is a two-way street. Give your friend time to voice their feelings and listen to what they 
have to say. Your goal is to bring awareness about their addiction, not accuse them of wrongdoing. 

• Give examples 

Sometimes specific scenarios can provide a clear explanation for your concerns. For example, maybe 
you and your friend attended a party together where they took drugs. You may have been responsible 
for making sure your friend got home safely and saw firsthand the negative  
consequences of their drug use. 

You may even be able to discuss how their behavior changes after using a certain drug. Be  
honest about what you enjoy when your friend is sober and how circumstances change after they use 
the drug. 

• Show love and support 

Let your friend know you’re always there for them no matter what. Your unconditional love will  
express that you have their best interest at heart. 

Realize, however, that your love and support doesn’t mean you should act as a doormat to  
anything your friend does or says. Set boundaries on not hanging out when they use drugs.  
Explain how your friend’s addiction makes you feel. If you ignore their drug use, they won’t see any 
reason to overcome it. 

• Keep words and actions consistent 

When talking with your friend, it’s important to keep your message clear and consistent. For  
instance, don’t discuss how your friend’s drug addiction worries you, then watch them partake in 
that activity. In doing so, you’ll send a confusing message that can complicate matters. 

Additionally, be sure to steer clear from making accusations and criticizing. Rather than jump to  
conclusions, show empathy in their situation. Saying “you messed up” will only make your friend feel 
defensive. Instead, try using phrases like “I’m worried about your health” or “I  
noticed some difficult situations you’ve been facing lately.” 

• Encourage support services  

Lecturing your friend on the negatives surrounding addiction will only increase their anxiety. Try, 
instead, talking about the benefits of treatment and living sober. Offer to help research treatment  
options and various community resources available. 

Provide reassurance when they participate in counseling, support groups and other recovery services. 
Sometimes your friend may need a shoulder to lean on or an ear to listen. Taking an interest in their 
long-term recovery and sobriety plan will encourage them to keep going when times get tough. 



 

 



 

 

Supports & Resources 

Addictions Education 
 

 Algoma Public Health- Community Alcohol and  
Drug Assessment Program  
705-856-7208 

 Algoma Public Health- Community Mental Health Program  
705-856-7208 

 Rapid Access Addiction Medicine Clinic 
Lady Dunn Health Centre  
705-856-1313 

 North Algoma Counselling Service 
Lady Dunn Health Centre  
705-856-2335 ext. 3142 

 Northern East Mental Wellness and Crisis Team 
 1-866-209-9582 

 Dilico Mental Health and Addictions and Health Services  
1-807-623-8511 

 Dilico Primary Care Traveling Team 
 1-855-623-8511 ext. 5249 

 Biidaaban Healing Lodge 
1-807-229-3592 
First Nation and Inuit Hope for Wellness Help Line  
1-855-242-3310 

 Mental Health Helpline  
1-866-531-2600 

 Kids Help Phone  
1-800-668-6868 

 Alcoholics Anonymous and Narcotic Anonymous  

     https://aachat.org/  

 Wellness Together- Mental Health and Substance use Support 

     https://ca.portal.gs/ 

Please see attached pdf. For more Mental Health and Addictions services in the 
Algoma District.  

http://www.algomapublichealth.com/media/2911/mental-health-and-
addictions-support-services-in-algoma-2.pdf 

https://aachat.org/
https://ca.portal.gs/
http://www.algomapublichealth.com/media/2911/mental-health-and-addictions-support-services-in-algoma-2.pdf
http://www.algomapublichealth.com/media/2911/mental-health-and-addictions-support-services-in-algoma-2.pdf


 

 

 



 

 

COVID UPDATE:  
In the Algoma Region, As of January 13, 2021, there are: 

128 confirmed cases  

43 active cases in the Algoma Region 

1 case currently hospitalized 

0 deaths   

0 reported cases on the reserve or in Wawa 

It is MANDATORY to wear a face mask in enclosed public spaces in Algoma and on MFN. People under the age of 2 
or those that suffer from breathing, cognitive, hearing/communication difficulties or are unable to remove their mask on 

their own are exempt from this rule. 

If you have one or more of the following symptoms: 

fever, tiredness, a (new) dry cough, new aches & pains,  
nasal congestion, runny nose, sore throat, and diarrhea 

please SELF-ISOLATE and call MFN Health & Social Services Manager,  

Sadie Puddister, at 705-914-0967 or  

MFN Community Health Representative, Lena Andre, at 705-856-1993 ext. 224  
so we can support you in your isolation and get you tested as soon as possible. 

COVID cases are increasing in Algoma. You may be feeling scared, anxious or stressed. We can’t control the 
pandemic, but we can control our own actions. Follow the guidelines, be kind to yourself and others and make a 

plan. Think about what you need to do in the next few months to stay mentally and physically healthy.  
Some ideas: 

Make a check in schedule with friends and family.  

Schedule something each day that makes you feel good. 

Get connected to a counsellor over the phone or computer.  

Make sure you have enough face masks and hand sanitizer.  

Schedule any in person appointments—doctor, nurse, optometrist, etc.  

Find out what your options are for phone appointments. 

If you need support please don’t hesitate to reach out to the MFN Health & Social Services Team.  



 

 



 

 

COVID-19 Assessment Centre  
has Moved 

Lady Dunn Health Centre –  
mobile office at  

17 Government Road  
(Ambulance Entrance) 

By appointment only:  
705-914-1114 

Monday-Wednesday-Friday  
8:30am-4:30pm 

Tuesday and Thursday  
8:30am–8:00pm 

Closed all statutory holidays 

OHIP coverage is not required 

Support for Learners 
 

 
The Ontario government announced the opening of the application portal for the Support for Learners 
fund.  

The deadline to apply is January 15, 2021. 

 

 About Support for Learners 

You can get financial support to help with additional costs during the 2020-2021 school year due to 
COVID-19. 

Eligible parents or guardians will receive a one-time payment of: 

• $200 for each child up to age 12 

$250 for each child or youth up to age 21 with special needs 
 

You are eligible if your child: 

• attends a publicly funded school 

• attends a private school 

• attends a First Nation operated or federally operated school 

• attends school in-person or online 

• is homeschooled 

• is enrolled in child care 

• is at home 

For students attending First Nations schools, simply select: 

“My child is not enrolled in either a public or private school” 

Then select drop down option: 

“My child is attending a First Nation operated or federally-operated school” 

 Learn more about the funding:  https://www.ontario.ca/page/get-support-learners 

Apply for funding: https://www.iaccess.gov.on.ca/SupportForLearnersWeb/public/index.xhtml 

https://www.ontario.ca/page/get-support-learners
https://www.iaccess.gov.on.ca/SupportForLearnersWeb/public/index.xhtml


 

 

January 2021 
Sun Mon Tue Wed Thu Fri Sat 

     1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

31       

Notice to Citizens: 

For the next while, you’ll notice blank calendars for each month that we approach. We are asking that you 
use these calendars to keep track of your ‘close contacts’ and mark those people down for each day you 
may be in contact with them. 

 
For those of you wondering what a ‘close contact’ is, a close contact is defined as a person who has had a 
high-risk exposure to a confirmed or probable case during their period of communicability. This includes 
household, community and healthcare exposures. 

Please remember to wear your masks and continue to practice proper hand washing & social-distancing.   



 

 

Programming Update 
 

Due to the continuing increase in COVID cases in the region we will not be  
offering in person programming until further notice.  

The following programs will continue: 

 Meals on Moccasins 

 Monday Pole Walk 

 Virtual programming (i.e. zoom bingo, wellness & recovery group) 

 Wellness and Recovery Group will continue to run Thursday evenings from 
6:00PM-8:00PM over the phone.  To join please dial +16473744685 and then 
enter the meeting ID: 97862368083# OR join online using this link: 
https://zoom.us/j/97862368083  



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 

EMPLOYMENT OPPORTUNITY 

FAMILY SUPPORT WORKER 
 Internal/External Posting - January 12, 2021 

PRIMARY RESPONSIBILITIES 

Client Support  

• Conduct needs assessments for at-risk individuals and families dealing with personal challenges, including but not limited to, 
substance abuse, mental health, family violence, grief, poverty, housing, and legal issues 

• Assist clients with setting goals and establishing action plants to address challenges, and provides ongoing advocacy/support 
• Respect and protect the rights of clients, including but not limited to their right to independence, autonomy, and  

self-determination; their right to choose and practice individual values, beliefs, religion, and culture 
• Provide clients with referrals to applicable internal and external program partners and acts as a liaison between client and the 

support agencies (Social Workers, Legal Aid, Probation, Doctors, Counsellors, etc.) 
• Assist clients with information gathering and applications (filling out forms) as needed (i.e., housing, Jordan’s Principle, etc.)  
• Maintain strong relationships with partners and service providers and stays up to date on programs and services offered by  

partners 
 
Administration  
• Prepare and submits accurate reports and timely reports for management and funders 
• Monitor client progress, keeping records, reports, etc. up to date 
• Maintain and updates Family Support Worker records 
• Communicate information as appropriate, to clients, supervisor, co-workers, service providers and partners 
 
Networking & Development  

• Participate in professional development activities 
• Collaborate with members of an interdisciplinary team to plan, implement, coordinate, and evaluate client care and support in 

consultation with individuals and their families 
• Seek opportunities and partnerships to maximize community-based supports for families 
• Work with Michipicoten’s Health and Social Services Team to plan and coordinate community events, workshops and  

educational activities that address the physical, emotional, spiritual, and mental health needs of Client-Families 
 
QUALIFICATIONS 

• Post-secondary degree/diploma or equivalent in Family Support Worker, Social work, Social Sciences or related  
• Experience with a First Nation’s Community in the social services field is preferred  
• Proficiency in MS Office applications, various software, and internet 
• Knowledge and understanding of the Child, Youth and Family Services Act 
• In-depth knowledge of Health and Social issues affecting First Nation Communities  
• Valid Ontario driver's license and access to personal vehicle 
• Clean vulnerable sector check 
• High level of integrity and work ethic 
 
TERM  Full-time, Permanent 
 
WAGES 
Michipicoten First Nation offers a comprehensive employee benefit package and competitive wage based upon experience and  
qualifications.  
 
TO APPLY 
Interested persons may submit their cover letter & resume as one document by email to Lisa Belanger hr@michipicoten.com no later 
than January 24, 2021.  Please include the job title in the email subject line.  (A full job description is available upon request). 
 
Michipicoten First Nation (MFN) is an equal opportunity employer. MFN will attempt to provide reasonable accommodation for 
known disability for an applicant or employee if requested.  
Michipicoten First Nation is dedicated to promoting equity and diversity and serving the interests of their citizens. The successful 
candidate will be primarily engaged in serving the interests of Michipicoten citizens and Michipicoten will give preference to  
citizens and Indigenous candidates who possess the necessary qualifications. 



 

 

EMPLOYMENT OPPORTUNITY 

BAND REPRESENTATIVE and CHILD ADVOCATE 
 Internal/External Posting - January 12, 2021 

Michipicoten First Nation is a vibrant Ojibway First Nation community located on the white sands (north east shores) of Lake  

Superior. The registered population is approximately 1,100 with 70 members living on reserve. With a strong sense of community 

and cultural identity, Michipicoten First Nation strives to maintain harmony and balance with Mother Earth, neighbouring First  

Nations and surrounding communities.  
 

Under the supervision of the Manager, Health and Social Services, the Band Representative and Child Advocate is a highly  
motivated individual with exceptional advocacy skills, possessing critical knowledge of the Child, Youth and Family Services Act 
(Ontario), Part IV. The Band Representative and Child Advocate acts on behalf of Michipicoten First Nation (MFN) as a party under 
the Child, Youth and Family Services Act, to advocate for the best interests of children affiliated with MFN and involved with Child 
Welfare Agencies, both on and off reserve. The Band Representative and Child Advocate ensures that the rights of children and 
their families are respected throughout the planning process and court proceedings, and works to ensure a culturally appropriate 
disposition of the case.  Flexible hours and ability to travel is required.  This is a full-time permanent position. 
 

PRIMARY RESPONSIBILITIES 
 

Provide support to MFN families in all Child Welfare matters 
• Complete intake form within 24 hrs of case assignment 
• Accompany Child Welfare Agencies during investigations and home visits 
• Develop relationship with family and supporting Agencies 
• Assist with the development and implementation of a service plan, in which all parties agree regarding family and child  

welfare services: recommendations for placement, family mediation, access visits, home visits, repatriation, counselling, treat-
ment, and cultural support 

• Ensure that MFN families are fully aware of their rights and understand the child and family service system 
• Advocate to maintain family units, and community and cultural ties  
• Follow up with family and child welfare workers to stay up to date and to ensure service plans/plans of care are being  

implemented, and identify the need for changes or potential solutions  
• Update case files after each interaction with client and/or partnering agency involved 
• Provide culturally based support and education to child(ren) and family  
 
Present MFN’s interests in Child Protection Proceedings or Hearings 
• Schedule and plan meetings, court dates and travel arrangements 
• Meet with family, child welfare workers and lawyer to discuss proceedings 
• Gather evidence, prepare arguments, produce, and prepare witnesses and draft orders 
• Communicate with Executive Officer and Manager to finalize proposals for plans of care 
• Prepare statement outlining MFN‘s position on case proceedings 
• Prepare, respond to, and process legal documents as required by Ontario Court rules and regulations  
• Attend court appearances to provide oral and written presentations on MFN’s position 
• Prepare, serve, and file additions or amendments to the member’s Plan of Care 
• Prepare for and attend settlement conferences as set out by new Court Rules 
 
Maintain strong knowledge of the Child, Youth & Family Services Act, the policies and procedures of the Ministry of Children, 
Community and Social Services, and alternative options to apprehension 
• Establish and maintain an active working relationship with all Child & Family Services agencies and other First Nation Band  

Representatives/Child Advocates 
• Collaborate with MFN Health & Social Services Team to support mutual clients 
• Stay up to date on support services available for clients  
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EMPLOYMENT OPPORTUNITY 

BAND REPRESENTATIVE and CHILD ADVOCATE cont. 
 Internal/External Posting - January 12, 2021 

General Administration 

• Check and respond to voice mail and emails daily 
• Submit weekly work plans and time sheets 
• Attend weekly Health & Social Services Team meetings  
• Ensure client files are maintained, organized, and updated on a regular basis  
• Protect files and case information to ensure confidentiality 
• Complete monthly and quarterly statistical reports 
 
QUALIFICATIONS 
• Minimum Post-Secondary (Diploma or Degree) in Social Work, Social Science, or related field 
• Successful completion of the First Nation Child Welfare Advocate (FNCWA) Certificate Program is preferred 
• Minimum three years working experience with a First Nation’s Community in the social services field 
• Extensive knowledge and understanding of the Child, Youth & Family Services Act including part IV, the Ministry of Child,  

Community and Services, Child, Youth & Family Services Act  
• Proven ability to exercise discretion in handling confidential subject matter 
• Must possess a valid driver’s license and own vehicle 
• Current Criminal Reference Check and Vulnerable Sector Search (if position offered) 
• Strong knowledge of Anishinaabe culture and history  
• Able to interpret legislation and legal documents 
• Knowledge of court proceedings involving Indigenous Children and Family Matters 
• Knowledge of Case Management techniques 
• Strong written and oral skills 
• Strong demonstration of negotiation skills, techniques, and advocacy 
• Willing to work flexible hours and travel with minimal notice 
• Proficiency in MS Office applications, various software, and internet 
• High level of integrity and work ethic 
 
TERM  Full-time, Permanent 
 
WAGES 
Michipicoten First Nation offers a comprehensive employee benefit package and competitive wage based upon experience and 
qualifications.  
 
TO APPLY 
Interested persons may submit their cover letter & resume as one document by email to Lisa Belanger hr@michipicoten.com no 
later than January 24, 2021.  Please include the job title in the email subject line.   
 
Michipicoten First Nation (MFN) is an equal opportunity employer. MFN will attempt to provide reasonable accommodation for 
known disability for an applicant or employee if requested.  
 
Michipicoten First Nation is dedicated to promoting equity and diversity and serving the interests of their citizens. The successful 
candidate will be primarily engaged in serving the interests of Michipicoten citizens and Michipicoten will give preference to citizens 
and Indigenous candidates who possess the necessary qualifications. 
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 MICHIPICOTEN FIRST NATION EMPLOYMENT OPPORTUNITY  

COMMUNITY ENERGY CHAMPION  
(Internal/External Re-Posting – July 29, 2020)  

We are seeking a Community Energy Champion to coordinate the development and implementation of a long-term  
community energy plan. The goal is to improve energy efficiencies in Michipicoten First Nation homes and buildings 
through reduction of electricity consumption, and incorporation of green energy solutions. This position offers a great  

opportunity for recent graduates to gain hands-on experience through a variety of green energy projects.  

Reporting to the Public Works Supervisor, you will:  

• Visit local businesses, landlords, homeowners and tenants as appropriate.  

• Conduct baseline studies of 29 houses and 8 buildings in the community, documenting past and current energy usage. 

• Identify cost-effective solutions to reduce energy costs and incorporate green energy options . 

• Research funding programs to assist with costs of energy analysis, feasibility studies, and retrofits/repairs.  

• Organize community engagement events to apprise citizens on options and to solicit input for the community energy 
plan. 

• Attend regional meetings and events. Promote energy conservation awareness via events such as presentations,  
workshops and conservation projects, preparing and distributing publicity materials, promoting energy conservation 
schemes (such as energy efficiency housing grants)  

• Promote awareness of energy efficiency and green energy initiatives . 

• Coordinate the retrofit and weatherization activities needed to increase the energy efficiency of the buildings. 

• Utilize baseline studies to measure energy reduction and costs, once repairs and retrofits are completed. 

• Take a lead role with community green energy projects, including the implementation of a Solar Energy Generation  
System to be placed on the Fire Hall Building. 

• Develop proposals, plans and reports, producing specifications, estimates, drawings, feasibility studies, tender   
documents and work schedules.  

• Liaise with contractors, council services and voluntary/community groups. 

Qualifications:  

• Bachelor’s degree with focus on GIS and Green energy markets  

• Strong knowledge of energy efficiency initiatives and green energy options  

• Health and safety training  

• Proficient in Microsoft Office programs  

• Professional presence and strong communication skills  

• Ability to succeed in a fast-paced office environment  

• Excellent verbal and written communication skills  

Valid Driver’s license  

• Ability to build effective relationships with MFN citizens and external stakeholders  

• High degree of confidentiality  

• Valid driver’s license and access to a reliable vehicle  

• Experience working with First Nations preferred  

Job type: Full-time, 3-year contract  

Wages:   Michipicoten First Nation offers a comprehensive employee benefit package and competitive salary based  
upon experience and qualifications. This position is a salaried position with flexible hours as some travel and extended 
hours may be required based on activity.  

To apply: Interested persons may submit their cover letter & resume as one document by email to Lisa Belanger 
hr@michipicoten.com. This posting will be active until position is filled. Please include the job title in the email  
subject line.  

Michipicoten First Nation (MFN) is an equal opportunity employer. MFN will attempt to provide reasonable         
accommodation for known disability for an applicant or employee if requested.  

Since this position is engaged primarily in serving the interests of Indigenous people, Michipicoten First Nation shall give 
preference to MFN citizens or Indigenous people who possess the requisite skill sets and experience.  


