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SEPTEMBER 30 is ORANGE SHIRT DAY: Every Child Matters

September 30th has been declared Orange Shirt Day
annually, in recognition of the harm the residential school
system did to children's sense of self-esteem and well
being, and as an affirmation of our commitment to ensure that
everyone around us matters.

WARNING: If this information causes any crisis or
distress, call the Indian Residential Schools Crisis Line at
1-866-925-4419

PHYLLIS' STORY: the original orange shirt
Phyllis (Jack) Webstad's story in her own words

| went to the Mission for one school year in 1973/1974. | had just turned
6 years old. | lived with my grandmother on the Dog Creek reserve. We
never had very much money, but somehow my granny managed to buy
me a new outfit to go to the Mission school. | remember going to
Robinson’s store and picking out a shiny orange shirt. It had string laced
up in front, and was so bright and exciting — just like | felt to be going to
school!

When | got to the Mission, they stripped me, and took away my clothes,
including the orange shirt! | never wore it again. | didn’t understand why
they wouldn’t give it back to me, it was mine! The color orange has always reminded me of that
and how my feelings didn’t matter, how no one cared and how | felt like | was worth nothing. All
of us little children were crying and no one cared.

| was 13.8 years old and in grade 8 when my son Jeremy was born.
Because my grandmother and mother both attended residential
school for 10 years each, | never knew what a parent was supposed
to be like. With the help of my aunt, Agnes Jack, | was able to raise
my son and have him know me as his mother.

| went to a treatment centre for healing when | was 27 and have
been on this healing journey since then. | finally get it, that the
feeling of worthlessness and insignificance, ingrained in me from my
first day at the mission, affected the way | lived my life for many
years. Even now, when | know nothing could be further than the
truth, | still sometimes feel that | don’t matter. Even with all the work
I've done!

| am honored to be able to tell my story so that others may benefit and understand, and maybe
other survivors will feel comfortable enough to share their stories.

Information provided by https://www.orangeshirtday.org/phyllis-story.html

ON SEPTEMBER 30 =2 :[['>">  WEAR ORANGE
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Anishinabek Nation

THE HEALING JOURNEY
OVERVIEW

WARNING: If this information causes any crisis or distress,
call the Indian Residential Schools Crisis Line at 1-866-925-4419

It is appreciated that survivors, their families, communities, and Canada as a whole is at various
stages in their healing journey to acknowledging and understanding the legacy of the Indian
residential school system.

The following historic events and much needed services have facilitated in the healing journey:
* Indian Residential Schools Settlement Agreement in 2006.

* Statement of Apology to former students of Indian Residential Schools by the Government
of Canada in 2008.

* Establishment of the Truth and Reconciliation Commission of Canada.
. Development of Commemoration projects and activities.
* Establishment of the Indian Residential Schools Adjudication Secretariat (IRSAS).

. Establishment of the Indian Residential Schools Resolution Health Support Program
(IRSRHSP).

TRUTH AND RECONCILIATION COMMISSION OF CANADA

The Truth and Reconciliation Commission of Canada (TRC) is mandated to inform all Canadian
about the Indian residential school system. It is responsible for documenting the truth of
survivors and their families, communities, and others that are personally affected by the Indian
residential school system.

The TRC is further responsible for:

* Preparing a comprehensive historical record on the policies and operations of the schools
and produce a report that will include recommendations to the Government of Canada
concerning the Indian residential school system and its legacy.

. Hosting seven national events in different regions across Canada to promote awareness
and public education about the IRS system and its impacts.

¢ Establishing a national research centre that will be a permanent resource for all Canadians.

¢ Supporting community events designed by individual communities to meet their unique
needs.

Supporting a Commemoration Initiative that will provide funding for activities that honour and
pay tribute in a permanent and lasting manner to former Indian Residential Schools students.

\i Truth and
? J Reconciliation
‘ r Commission of Canada
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Community Information

PRECAUTIONARY MEASURES

COVID-19 precautionary measures for everyone’s safety will continue to be followed to
keep our Citizens, Staff, Residents and Visitor’s safe:

¢  All must sign in and out of MFN buildings
6 feet social distancing when possible
Mask always required

. Regular use of hand sanitizer

. Tables and chairs are disinfected after each use

MFN Office Hours

Michipicoten First Nation Community Centre
and Administrative Offices are open:

8:00am to 4:30pm
Friday 8:00am to 1:30pm
Closed Weekends and Statutory Holidays

Monday to Thursday

MFN Chief & Council Meeting
Thursday September 23 @ 6:00pm

Please contact Jessica Labranche, Executive
Officer to arrange for item(s) you wish to
speak to Chief and Council about.

705-856-1993 ext. 213

Transportation - On Call Only

REMINDER: Please provide at least 24
hours notice so we can arrange for a Driver
for those who have to go to the grocery
store, pharmacy, bank & any scheduled
appointments.

LOOKING FOR ASSISTANCE

MFN is seeking individuals to assist with
Weekly Flyer delivery every week.

If interested, please email
reception@michipicoten.com or
call 705-856-1993 ext 210.

Anishinaabin Words this Week
Brown/Yellow Leaves

ozaawibagaa

dakaayaa It is cool (weather)
noodin It is windy
boodawaan A fireplace

Dog Owners: Please tie up or
‘G “ pen your dog. For safety reasons,
- please have them on a leash
-~ - when out walking. Help us keep
| our community safe, especially for

“7 the little ones.

Meals on Moccasins

Once a week. Seeking for an individual to
assist with pick up and delivery.

Note: There will be no service over the
Christmas holidays.

Rent Payments
To pay your rent, please contact Jenny
Fletcher by phone at 705-856-1993 ext. 210

Miigwetch

Weekly Flyer Submissions: Deadline for submissions is every Wednesday by 10:00am.

Send all submissions to reception@michipicoten.com. Distribution on Wednesday afternoons.
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Land Use Planning Survey has been extended to October 6th

The Community & Land Use Planning Team began a process for creating a Land Use Plan
(LUP) about a year ago in order to create a long-term vision for the community and land. The
LUP survey was created in order to find out what citizens would like to see happen for the
future of MFN and its reserve lands. The on-reserve community engagement we did on May 7,
2021, was used to help inform this survey.

Over the summer, the Community and Land Use Planning Intern, Skylar Niehaus, and the
Operations Administrative Assistant, Ashley Omolida, had been busy making phone calls to
our MFN citizens in order to provide information, to promote the launch of this survey, and
collect emails/mailing addresses to register for the survey. We do apologize if we have not
reached you yet, we may not have your current contact information.

Through this survey, MFN citizens (on and off reserve) will be asked questions about housing,
economic development, sacred sites, and recreational areas. The expected time to complete
the survey is 25 minutes. To keep the survey and the website closed to only MFN citizens, you
must provide your membership number to register. All personal information and responses
collected is confidential. Only collective data will be looked at to inform the creation of the Land
Use Plan.

If you have any questions about the survey or would like to register your email,
you can email our Community & Lands Use Planning Intern, Skylar Niehaus, at
michipicoten@michipicoten.com or you can call her at 780-781-1794. Please leave a message
if she is unavailable and she will return your call. Skylar is a graduate student at the University
of Waterloo. She has been working for MFN since May 2021 and will continue to work on the
Land Use Planning team until December. Skylar helped to create the online Land Use Plan
survey and has been calling citizens to register them for the survey and answer their Land Use
Plan questions.

If you do not have email or would rather a paper copy of the survey mailed to you, you can
contact the Operations Administrative Assistant, Ashley Omolida, at 705-856-1993 ext 225 and
provide her with your mailing address.

To check out the website or to register your email, please visit michipicotenlands.ca

Dog Lake (IR62)

Gros Cap (IR49)

@
[+
ros Cap Village (IR49A)

Chapleau (IR61)
€m
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New Statutory Holiday: September 30"

IS National Day for Truth and Reconciliation

Effective August 26", 2021, Michipicoten First Nation has adopted revisions to its personnel
policy to include a new statutory holiday on September 30™ -- National Day for Truth and
Reconciliation, as approved by MFN Motion #007-08-26-2021'

This amendment arises from the federal government's approval of Bill C-5, An Act to amend
the Bills of Exchange Act, the Interpretation Act and the Canada Labour Code (National Day
for Truth and Reconciliation), which received Royal Assent on June 3™, 2021. This bill amends
the Canada Labour Code to provide for annual observance by the federal government and
federally regulated workplaces of a new statutory holiday on September 30", named the
National Day for Truth and Reconciliation.

This year’s holiday falls on a Thursday. Michipicoten will observe the holiday on Friday

October 1%, 2021. Our offices will be closed at 1:30pm
7
ANCHILD

residential school survivors and victims, their families,
and communities.

'Motion to amend the Personnel Policy to include
September 30" to the list of paid statutory holidays at
Section 3 sub-paragraph 6(a).

on Thursday September 30", 2021 and will
re-open on Monday October 4, 2021 at 8:00am.
DILICO PRIMARY CARE TRAVELLING TEAM Diﬁco

You're encouraged to wear your orange t-shirt to work
PHARMACIST: Jonah Dupuis “"

on September 30", 2021, in honour of Indigenous
Services Available:

Next in MICHIPICOTEN:

Med reviews

Home visits

Recommendations to doctors
Analyze Drug Interactions

Side effect management
Insurance Coverage

Advice and Counselling on Vitamins
and Over-the-counter remedies
Synchronize refills

Medication reconciliation

Safe disposal of expired drugs
Hospital discharges

TUESDAY,
SEPTEMBER 28th

HOME VISITS or AT THE
HEALTH CENTRE

To Make an Appointment. Contact PCTT Administrative Assistant (Cheryl) at:
1-855-623-8511 (ext. 5249)
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Indigenous Diabetes Health Circle Programming

IDHC Webinar Series

Traditional Medicines and Healing in

Today’s World
Speaker. Gail Whitlow
Thursday, September 16, 2021 from 1:00 p.m.-2:00 p.m.

Virtual Workshops & Programs

Gentle Yoga
September 1, 8 and 15, 2021 at 9.00 a.m.-10:00 a.m.

Hatha Yoga
September 1, 8, and 15, 2021 at 10:30a.m.-11:30 a.m.

Healthy Lunches
Thursday, September 9, 2021

Energy Booster Exercise Series
September 13, 20, and 27 at 9:00 a.m.-9:30 a.m.
September 2, 9, 16, 23 and 30 at 3:00 am.-10:00 a.m.

Mindful Movement Matters: Find Balance,
Not Perfection
Wednesday, September 22, 2021 at 1:00 p.m.-2:30 p.m.

Health & Wellness in Children
Tuesday, September 28, 2021 at 1:00 p.m.-2:00 p.m.

Diabetes Infformation Circle
Tuesday, September 14, 2021 at 1:00 p.m.-2:30 p.m.

Inspirational Speaker Series - Phyllis George,
Kettle & Stoney Point First Nation

Wednesday, September 15, 2021 at 1:00 p.m. and again
at 7:00 p.m.

Frontline Worker Training

Pencil it into your calendar: Training " Gestational
Diabetes Awareness & Prevention' is planned for
October2021.

Pencil it into your calendar: Training "Foot Care Level
1" is planned for November 2021

LookKing for training for your team? IDHC's Knowledge

Department offers front line worker training related to

Indigenous diabetes wellness; select from these

trainings:

+ 13 Grandmother Moons Diabetes Prevention

+ Foot Care Level 1

+ Sevyen Generations Gestational Diabetes Prevention
Training

IDHC can also customize trainings to fit the needs of
yourteam. Questions? Contact Jessica at
keoordinator@idhe. life.

Foot Care Program

The Foot Care Program offers resources for personal
foot inspections and basic daily foot care. Organizations
and programs that senvice Indigenous communities

Wellness Wednesdays

Every Wednesday, IDHC posts a new recipe and/for a
cooking video on social media. Try out the recipe and
send your comments and photos to Kathleen Laforme at
dwesouth@idhe life for a chance to win a $25 gift card!

Traditional Practitioner
Wednesday Schedule

+ September 1 Audra Maloney

+ September 8 Lisa Green

+ September 15 Dorothy Taylor

+ September 22 Valarie King

+ September 29 Grandmother Renée Thomas-Hill

To book atime to speak with a Traditional Practitioner,
Any questions or referrals contact Gail Stup
at elderhelper@idhc.life or call 289-241-9913.

Visit us at https//www facebook.com/IDHCHealth/ for

event listings, videos, news and resources!
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PROOF OF VACCINATION

As of September 22, 2021, Ontarians will need to be fully vaccinated (two doses plus 14 days) and
provide their proof of vaccination along with photo ID to access certain public settings and facilities.

Proof of vaccination is not required for buildings on-reserve.

Where Proof of vaccination is required

e Restaurants and bars (excluding outdoor patios, as well as delivery and takeout);

e Nightclubs (including outdoor areas of the establishment);

e Meeting and event spaces, such as banquet halls and conference/convention centres;

e Facilities used for sports and fitness activities and personal fithess training, such as gyms, fitness
and recreational facilities with the exception of youth recreational sport;

Sporting events;

Casinos, bingo halls and gaming establishments;
Concerts, music festivals, theatres and cinemas;
Strip clubs, bathhouses and sex clubs;

Racing venues (e.g., horse racing).

How to get proof of vaccination
After you are vaccinated, you can log in to the provincial portal to download or print an electronic COVID
-19 vaccine receipt (PDF) for each dose you have received or call 1-833-943-3900.

To get proof of vaccination or to book a vaccination appointment by phone:
1.  Have your health card and email address where you want the proof of vaccination sent ready
2. Call: 1-833-943-3900

- If you do not have access to a phone, please come contact Lena at the Health Centre
for support
3. Press 1 for English or 2 for French
4. When someone starts talking, Press 1
- You may be put on hold.
- Once someone answers tell them why you are calling: to get proof of vaccination OR to
book an appointment
5. You will need to provide them with your health card number, name, date of birth and email address

To get proof of vaccination or to book a vaccination appointment by online:
1. Go to https://covid19.ontariohealth.ca/
2. Tologin and get your receipt, you will need:

- a green photo health (OHIP) card (you will need numbers from both the front and

back of the card, expired cards will be accepted)

- your date of birth

- your postal code (the one associated with your health card)
If you have a red and white health card OR any difficulty online, call the Provincial Vaccine Booking Line
at 1-833-943-3900. The call centre agent can email you a copy of your receipt. See instructions above.

If you need support getting your proof of vaccination

Call Algoma Public Health at 705-856-7208 ext 0
OR
If you need to use a phone or if you need us to print your proof of vaccination:
On Reserve: Please call or email Lena Andre at 1-705-856-1993 ext 224, landre@michipicoten.com
Wawa: Please call or email Diedre Dupuis at 705-856-0129 ext 241, Diedre.Dupuis@nmninoeyaa.ca
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Proof of Vaccination - FREQUENTLY ASKED QUESTIONS

Modified from the provincial document found here:
https://news.ontario.ca/en/backgrounder/1000780/new-requirement-for-proof-of-vaccination-in-certain
-settings-frequently-asked-questions

1. What does fully vaccinated mean? It has been 14 days since you got your 2" dose of a 2
dose vaccine or your 1* dose of a 1 dose vaccine.

2. What if | had COVID before? You still need to be fully vaccinated.

3. How can | get my proof of vaccination?

- Online at https://covid19.ontariohealth.ca/ or Phone 1-833-943-3900

4.  What if | don’t want to disclose my vaccination status? You will not be allowed to go to
places that require proof of vaccination.

5.  What if | am not vaccinated but get a negative covid test? You will not be allowed to go to
places that require proof of vaccination.

6. Are there any exceptions? The only exceptions are for unvaccinated people with medical
exemptions (must provide doctors note) and people aged 11 and under who are with a vaccinated
adult.

7. How will businesses verify digital vaccination certificates? Ontario will develop and
implement an enhanced vaccine certificate with uniqgue QR code and accompanying verification
app that will allow users to securely and safely verify their vaccination status when scanned.
The enhanced vaccine certificate, as well as a verification app to allow businesses to read the
QR code, will be available beginning October 22. Guidance will be provided to business ahead
of September 22 to ensure they are prepared.

8. How long will a vaccine credential be in place? Vaccine credentials are a temporary
measure to address health and safety in the COVID-19 pandemic. How long they are necessary
will be monitored and evaluated based on data and the advice of the Chief Medical Officer of
Health.

4

NORTH EAST MENTAL 7‘ \
WELLNESS & CRISIS TEAM

COUNSELLING SERVICES
AND
MENTAL WELLNESS SUPPORT

eliness group led by
i ologist and Rolande
LN

WHERE: MFN HEALTH CENTER
WHEN: EVERY WEDNESDAY
BETWEEN 9:30AM - 3:00PM

MICHIPICOTEN FIRS‘I' NA‘I'ION

This group will take place in a safe and supportive
space to learn skills for overall wellbeing, including;

emotional, mental, physical and spiritual.
Anyone aged 15 or older is welcome to join.
Snacks and prize draws will be provided.

Reach out to Laryssa Simpson by
Telephone: 1-807-228-0749
or
Email: Laryssa.Simpson@picriver.com

;; - with any questions or to schedule an
MFN HEALTH CENTRE __ i
300430pm TUESDAY, SEPTEMBER 14 + l = All services are free and confidential
TUESDAY, OCTOBER 12. |[" g

For more information, contact Sadie Puddister 3{ //\
. Ay ™ S «—“
at the Health Centre. E:s.puddister@michipicoten.com e ‘&
C: 705-914-0967 B nf.’..i:i‘m

W: 705-856-1993 ext 218
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MFN EMPLOYMENT OPPORTUNITIES

Position: Employment Advisor
Term: March 2022/ Part Time, 24 Hours Per
Week

Reports to the Manager, HR & Administrative
Operations, with support and training provided by
Anishinabek Education & Training Service (AETS).

Positon Summary

the Employment Advisor will provide guidance
and support for Michipicoten citizens seeking
employment opportunities and/or training. This is
a temporary part-time role until March 2022.
Remote work may be considered.

Qualifcatons - High School Grade 12 Diploma or
equivalent - Post-Secondary Diploma/Degree in
related fields preferred - Previous experience in
an advisor role - Excellent interpersonal skills -
Strong working knowledge of Microsoft Office
including Excel, PowerPoint, Publisher, and
Outlook; - Previous experience in working with
First Nation clients

The successful candidate will be required to
complete a criminal reference check.

TO APPLY Interested persons may submit their
cover letter & resume as one document by email
to Laura Day-Corbiere hr@michipicoten.com.

This position will remain open until filled.

Position: Executive Assistant
Term: October 2022/Full Time

New -> Work Remotely from Home

Reports directly to the Chief and indirectly to the
Executive Officer, the Executive Assistant is
responsible for providing high-level administrative
support, including incoming and outgoing
document control to the Chief and Council and
Committees, as well the senior management
team and staff. The Executive Assistant will
represent the Chief, Council, and organization
professionally and confidentially while maintaining
a good rapport with the community, citizens,
advisors, stakeholders, partners, municipalities,
government agencies, and all other organizations
affiliated or associated with Michipicoten First
Nation. Will be required to prepare for meetings
and record and document meeting minutes.

Qualifcatons - Administrative Assistant and (or)
Business Administration Certificate or Diploma -
Minimum of five (5) years' executive level
administrative experience - Knowledge of standard
administrative management practices and
procedures - Knowledge of business and
management principles - Highly proficient with
MS office - Knowledge of First Nations
administration and management practices (asset)

WAGES: Based on qualifications and work
experience.

TO APPLY Interested persons may submit their
cover letter & resume as one document by email
to Laura Day-Corbiere hr@michipicoten.com

This position will remain open until filled.
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EMPLOYMENT OPPORTUNITY
COMMUNITY WELLNESS WORKER

Full Time Permanent

T NATION

Position Summary

The Community Wellness Worker Program promotes health and healing among Anishinaabe. The program

supports families and individuals of all ages and identities through the delivery of culturally based health

education and promotion programming.

The program objectives are:

= To improve physical, mental, and emotional health of the First Nation community

= To address/respond to violence in Anishinaabe communities in Ontario; and

= To support the development of a network of integrated healing and wellness programs and services for
Anishinaabe in Ontario.

Reporting Relationship

Reporting to the Manager, Health & Social Services, the Community Wellness Worker is competent and
knowledgeable in Anishinaabe culture and plays a key role in planning, developing, and implementing health,
wellness, cultural, and land-based programming and events for individuals and families both on and off reserve,
based on community need. This position requires an adjusted work schedule. The Incumbent will be required to
work some evenings and weekends for ensuring provision of services when families and youth are available.

PRIMARY RESPONSIBILITIES
Health Promotion & Prevention
e Keep current on health and wellness information and resources
e Develop and implement public awareness and education campaigns through print, social media, events, etc.
on various health topics (i.e., healthy lifestyles, family & community violence prevention, FASD, Hep C,
HIV/AIDS, substance use/abuse, etc.)
e Develop and implement workshops on health topics that integrate traditional teachings and land-based
learning activities such as:
o Community Moose Hunt and Mental Health
o FASD Drumming Ceremony and Information Session
o Moccasin Making and HIV/AIDS & Hepatitis C information sessions
o Community Dinners integrating health information sessions and activities
e Monitor and evaluate programs, workshops, and campaigns
e |nitiate and maintain strong connections with First Nation community culture, recreation, and health
education service providers (i.e., Public Health Agencies, Traditional Healers, Elders, Community partners,
etc.)
e Facilitate community access to both First Nation and non-Indigenous service providers for recreation, and
health education (referrals, etc.)

Identify needs of clients and provide referrals to connect clients to accessible services, programs,
resources and supports.

e Remains knowledgeable of local support programs and services
e Refers clients to appropriate service providers

CWW Posting. 1%'. Posted 9-Sept-2021 Page 1 of 2
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General Administration

Checks and responds to voice mail and emails daily
Submits weekly work plans and time sheets

Attends weekly Health & Social Services Team meetings
Complete monthly and quarterly statistical reports
Completion of other related tasks

JOB REQUIREMENTS

Education and Experience

o Minimum - Post-secondary diploma in field of health.

o Preferred — Degree in field of health promotion, public health
o A combination of education and experience will be considered

Knowledge
o Direct experience working with Anishinaabe organizations and/or communities

o Knowledge of Anishinaabe values, teachings, culture, and traditions is of critical importance
o Proficient in Microsoft Office and Outlook

Skills

o Minimum one-year experience coordinating and/or delivering community support programs

o Minimum one-year experience coordinating and/or delivering cultural programming (preferred)
Abilities

o Ability to work flexible hours, including evenings and/or weekends

Ability to attend training and meetings

High level of integrity and strong work ethic

Valid Drivers License and reliable personal vehicle

Offer of employment conditional upon receipt of Satisfactory Criminal Records Check with
Vulnerable Sector Screen

O
O
O
O

WAGES Michipicoten First Nation offers a comprehensive employee benefit package and competitive
wage based upon experience and qualifications.

TO APPLY Interested persons are asked to submit their cover letter & resume as one document by
email to hr@michipicoten.com . Please include the job title in the email subject line. Deadline for
applications is 4:00 pm on Wednesday September 29, 2021.

The job description for this posting is available upon request, contact Laura Day-Corbiere at l.day-
corbiere@michipicoten.com For further information regarding this posting call Laura at 705-856-1993
Ext. 231.

Michipicoten First Nation may, at its discretion, waive any or all of the aforementioned requirements if a suitable candidate
accepts to follow a training plan determined by Michipicoten First Nation as a condition of employment.

Michipicoten First Nation is dedicated to promoting equity and diversity and serving the interests of their citizens. The

successful candidate will be primarily engaged in serving the interests of Michipicoten citizens and Michipicoten will give
preference to citizens and Indigenous candidates who possess the necessary qualifications.
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MICHIPICOTEN FIRST NATION

EMPLOYMENT OPPORTUNITY
FAMILY WELL-BEING WORKER

Employment Status: Term Full Time

POSITION SUMMARY

The Family Well-Being Worker Program is a prevention focused, community-led program designed to
address the root causes of violence, trauma and over-representation of Indigenous children and youth
in child welfare and youth justice systems. The program supports families and individuals of all ages
and identities through the provision of a safe meeting space and delivery of culturally based
programming.

REPORTING RELATIONSHIP

Reporting to the Manager, Health & Social Services, the Family Well-Being Worker is
competent/knowledgeable in Anishinaabe culture and plays a key role in planning, developing, and
implementing health/wellness, cultural, and land-based programming and events for individuals and
families on and off reserve, based on community need. This position requires an adjusted work
schedule; incumbent will be required to work evenings and weekends to provide services when
families and youth are available.

PRIMARY RESPONSIBILITIES

Provides culturally based programming for Indigenous families
e Maintains a physically, emotionally, and culturally safe space for individuals and families to
meet and participate in programs
e Designs a schedule of culturally based, preventative, and holistic programs and supports
e (Creates and distributes flyers and advertisements to promote programs
e Facilitates programs and/or coordinates program delivery by external service providers
Examples of programs include:
- Family/community sharing circles and wellness planning
- Family based cultural workshops and life skills supports
- Programs to promote the health, wellbeing and integration of individuals who identify as
lesbian, gay, bisexual, transgendered, queer, two-spirited and other sexual orientations
within the context of the greater community
- Peer support groups for wellness, recovery, parenting etc.
- Pre-natal and parenting workshops and supports for young adults, adults, elders, men,
women, and those who identify with a non-binary gender
- Land-based youth and family programs
- Soup and social program—prepare lunch for elders and families
- Drum circles, Crafts/sewing
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Identifies client needs and provides referrals to connect clients to existing services and programs in
their communities

e Encourages clients to share challenges/concerns in a safe and confidential environment

e Remains knowledgeable of local support programs and services

e Refers clients to appropriate service providers

General Administration
e Checks and responds to voice mail and emails daily
e Submits weekly work plans and time sheets
e Attends weekly Health & Social Services Team meetings
e Complete monthly and quarterly statistical reports

JOB REQUIREMENTS

e Post-secondary diploma in Social Work, Native Child & Family Studies, or other Human Services
(preferred)

e Minimum one-year experience coordinating and/or delivering support programs

e Minimum one-year experience coordinating and/or delivering cultural programming (preferred)

e A combination of education and experience will be considered

e Direct Experience working with Indigenous families

e Knowledge of and respect for Anishinaabe values, teachings, culture, and traditions is of critical
importance

e Proficient in Microsoft Office and Outlook

e Ability to work flexible hours, including evenings and/or weekends

e Ability to attend training and meetings as needed

e High level of integrity and work ethic

e Valid Driver’s License and reliable personal vehicle

e Offer of employment conditional upon satisfactory Criminal Records Check with Vulnerable Sector
Screen

WAGES: Michipicoten First Nation offers a comprehensive employee benefit package and competitive
wage based upon experience and qualifications.

TO APPLY: Interested persons may submit their cover letter & resume as one document to Laura
Corbiere at hr@michipicoten.com by 4:00 pm September 21, 2021. Please include the job title in the
email subject line. For complete Job Description please contact Laura.

Michipicoten First Nation may, at its discretion, waive any or all the requirements if a suitable candidate accepts to follow a
training plan determined by Michipicoten First Nation as a condition of employment.

Michipicoten First Nation is dedicated to promoting equity and diversity and serving the interests of their citizens. The

successful candidate will be primarily engaged in serving the interests of Michipicoten citizens and Michipicoten will give
preference to citizens and Indigenous candidates who possess the necessary qualifications.
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We Need You!

Looking For Health Transformation
Working Group Members

The Anishinabek Nation Health Secretariat is moving forward with a Health
Transformation Initiative as directed by the Anishinabek Nation Chiefs-in-
Assembly. Currently, we are searching for a representative from each
community to create a Working Group.

This Working Group will comprise of members with various backgrounds and
expertise who will assist our First Nations in building a Health
Transformation System that will optimize the health care needs of its
citizens.

Michipicoten First Nation is looking for members with direct experience in
health and/or First Nation finance.

&A ” ‘v 44

MICHIPICOTEN FIRST NATION

If interested, please |Ca|| or Email Sadie at s.puddister@michipicoten.com or 705-856-1993 ext 218

Page 16 of 18



SHORT RIDDLES! - Answers at the bottom of page

. What has many needles, but doesn’t sew?
. What has one head, one foot and four legs?
. What kind of band never plays music?
. What has a thumb and four fingers, but is not a hand?
. What building has the most stories?
. It stalks the countryside with ears that can’t hear. What is it?
. What kind of coat is best put on wet?
. What five-letter word becomes shorter when you add two letters to it?
. A'word | know, six letters it contains, remove one letter and 12 remains. What is it?

OCoO~NOUOTA~,WNPE

o
X

A

O)

Which item makes it to the owl?

What do you give
to a sick lemon?

Lemon aid!

Why was the
picture sent to jail?

It was framed.

WANT TO HEAR A PIZZA JOKE?
NEVER MIND,
IT'S TOO CHEESY.

[ (] [ ]
STAY BACK STAY BACK
& FEET ~ 6 FEET =

SOC IAL DISTANCING
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https://parade.com/1239349/michelleparkerton/music-quotes/
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