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What’s Inside ↓ 

Sunday, March 13, 2022 

The clocks spring forward on Sunday, March 13
th
, and we  

officially enter Daylight Savings Time. While we may lose an 
hour of sleep, our moods start to feel brighter as the sun 
seems to come out earlier. But March 13

th
 is also a time to  

adjust other aspects of your home, aside from the time. Kick 
off the unofficial start of spring by participating in the “Change 
Your Clock, Change Your Battery” campaign to keep your 
smoke detectors functional. 

Many homeowners don’t change their smoke alarm batteries 
regularly or check their carbon monoxide detectors. Instead, 
they wait for the relentless low-battery beeping to alert them 
that their batteries need to be replaced. When the alarm 
sounds at an inconvenient time (like in the middle of night), 
many people just take the batteries out and never get around 
to replacing them. That is why Fire Chiefs all over Canada  
recommend preemptively changing batteries every six months. 



Dog Owners: Please tie up or pen your dog. For safety reasons, please 
have them on a leash when out walking. Help us keep our  
community safe, especially for the little ones. 

The MFN Library is currently closed. 

Keep an eye on the weekly flyer for the reopen date. 

We apologize for any inconvenience this may cause. 

Community Information 
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Michipicoten First Nation Office Hours: 

Monday to Thursday      8:00am to 4:30pm 
  closed for lunch      12:00pm to 12:30pm 

Friday                 8:00am to 1:30pm 

*Closed Weekends and Statutory Holidays 

MFN Chief & Council Meeting  

Thursday March 24th @ 6:00pm 

Please contact Jessica Labranche, Executive Officer to arrange for item
(s) you wish to speak to Chief and Council about.  705-856-1993 ext. 213 

Transportation - On Call Only 

REMINDER: Please provide at least 24 hours notice so we can arrange for a 
Driver for those who have to go to the grocery store, pharmacy, bank & any 
scheduled appointments. Please call 705-856-1993 ext 229 to book transportation.  

Rent Payments 

To pay your rent, please contact the Office Coordinator Jenny Fletcher  
by phone at 705-856-1993 ext. 210. 

Weekly Flyer Submissions: Deadline for submissions is every Wednesday by 10:00am. 

Send all submissions to a.omolida@michipicoten.com. Distribution on Wednesday afternoons. 

COVID-19 PRECAUTIONARY MEASURES AT MFN 

COVID-19 precautionary measures for everyone’s safety will continue to be followed 
to keep our Citizens, Staff, Residents and Visitor’s safe: 

 All must sign in and out of MFN buildings 

 6 feet social distancing when possible 

 Mask always required 

 Regular use of hand sanitizer 

 Tables and chairs are disinfected after each use 
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NIHB Medical Travel 

Please call Lena Andre at 705-856-1993 ext 224 if you need to come to the 
Health Centre to drop off or hand in confirmation slips. 

Community Health Nurse - Mary-Lou Kobzick 

Mary-Lou will be in Michipicoten at the Health Centre: 

Thursday March 10  9:30am-4:00pm 

You can call and leave a message or text Mary-Lou at  
705-852-0243 or call and leave a message at 705-856-1993 ext 230. 

Meals on Moccasins 

Every Wednesday. Prepared and delivered by MFN.  
We are no longer looking for a driver to deliver the Meals on Moccasins. 

Diabetes Prize Bingo 

Diabetes Prize Bingo is back! 
Monday, March 14 at 6:00pm at the Complex! Snacks will be provided. 

Health & Wellness Information 

NOTICE - COVID-19 Self-Isolation 

 If you are self isolating as a precaution or because of a positive COVID-19 

result in your home, please call CHR Lena Andre at 705-856-1993 ext 224. 

Lena can assist if you require delivery of groceries, medication, or access to a 

COVID Care Package.            Be safe & reach out if you need anything. 

Free Painting Artwork 

You can pick up them up anytime during regular office hours from the Health 
Centre. The artwork available for pick up is named Brown Bear, Mother  
Nature and Awakening.  

NOTICE - MASKS AVAILABLE FOR PICK UP 

 Wesdome - Eagle River Mine has donated 

some disposable masks to our community.  

If you are in need of some disposable masks,  

you can pick up a box from the  

Medical Centre during regular hours. 
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Thursday, March 17 
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Attend online or in-person to be entered into a draw for  

one of 6 $50 PC Gift Cards or 2 $100 PC Gift Cards! 
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Algoma Public Health Guidelines for COVID-19 and Isolation  

• If you are fully vaccinated (with at least two doses of COVID-19 vaccine) OR under 12 
years old, you must self-isolate for at least 5 days from your symptom onset or from the 
date of your positive test result if you have no symptoms. You cannot leave isolation for at 
least 5 days AND until any respiratory symptoms have been improving for 24 hours (or 48 
hours for gastrointestinal symptoms) AND you do not have a fever. 

• Self-isolation means you must: 

  - Stay home, and isolate away from others in the home. 

  - Only leave if it’s a medical emergency or if permitted by APH. 

  -  No visitors unless it’s essential (e.g., health care providers). 

• All household members must self-isolate for at least the same duration as you,  
regardless of their vaccination status. This means that your household contacts should 
stay home for at least 5 days from your symptom onset AND until you do not have a fever 
and your symptoms have been improving for 24 hours (or 48 hours if gastrointestinal 
symptoms) due to the high rate of transmission within households. 

• If possible, those who are symptomatic should isolate away from other household  
 members where possible to avoid ongoing exposure. 

• If household members develop COVID-19 symptoms, they must immediately continue 
to self-isolate and follow directions provided for symptomatic individuals, as outlined 
above, and seek testing, if eligible. 

  - Any other household members who are still well and have not developed  
   COVID-symptoms should extend their self-isolation until the last symptomatic  
   person has finished their isolation-period. 

  - The initial household member(s) with symptoms of COVID-19 do not have to  
   extend their self-isolation period base on other household members becoming  
   ill. 

These guidelines are available at: https://www.algomapublichealth.com/disease-and-illness/
infectious-diseases/novel-coronavirus/information-for-those-who-test-positive-for-covid-19-high-
risk-contacts-and-workplaces/  

https://www.health.gov.on.ca/en/pro/programs/publichealth/coronavirus/docs/vaccine/COVID-19_fully_vaccinated_status_ontario.pdf
https://www.publichealthontario.ca/-/media/documents/ncov/factsheet-covid-19-how-to-self-isolate.pdf
https://www.publichealthontario.ca/-/media/documents/ncov/factsheet-covid-19-how-to-self-isolate.pdf
https://www.algomapublichealth.com/disease-and-illness/infectious-diseases/novel-coronavirus/information-for-those-who-test-positive-for-covid-19-high-risk-contacts-and-workplaces/
https://www.algomapublichealth.com/disease-and-illness/infectious-diseases/novel-coronavirus/information-for-those-who-test-positive-for-covid-19-high-risk-contacts-and-workplaces/
https://www.algomapublichealth.com/disease-and-illness/infectious-diseases/novel-coronavirus/information-for-those-who-test-positive-for-covid-19-high-risk-contacts-and-workplaces/
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For more information on each event, go to the page number listed.

Week Starting March 6 

Sunday 6 Monday 7 Tuesday 8 Wednesday 9 

Wawa Ice Fishing 

Derby 

  

Algoma Public Health  

Walk-In Vaccine Clinic at 

MMCC Banquet Room 

4:00pm-7:00pm (pg 6) 

Sunday 13 Monday 14 Tuesday 15 Wednesday 16 

Daylight Savings 

Time Begins!  

Spring Forward  

1 hour! 

March Break Begins 

for all students! 

Back to school on  

Monday March 21st! 

Canadian Coast Guard  
Recruitment Session -  

Anishinabek Nation 
1:30pm via Zoom (pg 22) 

Algoma Public Health  

Walk-In Vaccine Clinic at 

MMCC Banquet Room 

10:00am-12:30pm (pg 6) 

 

March Break Activities 

begin! Contact Nancy 

Andre for more  

information (pg 5&7) 

Snowshoeing at MFN  
1:00-3:00pm (pg 5) 

Beading Workshop Series 

at Maamwesying  

6:30-8:30pm (pg 13)  

at Family Well

 

Diabetes Prize Bingo 

6:00pm at Complex 

(pg 3) 

 

Skating/Sliding &  

Wiener Roast at MFN  

11:00am-3:00pm  

(pg 5) 

Week Starting March 13 

Week Starting March 20 

Sunday 20 Monday 21 Tuesday 22 Wednesday 23 

 

 

First Day of Spring! 

Back to School!  

Algoma Public Health  

Walk-In Vaccine Clinic at 

MMCC Banquet Room 

10:00am-1:00pm (pg 6) 

Results via Zoom Meetings 

 

Snow Sculpture Contest 

winners announced!  

(pg 7) 

 

Niwiigwaaminaanin  

Housing Co-Design 

Online Workshop  

6:30-8:30pm (pg 11) 

Diabetes Prize Bingo is back!! 
 
     Monday, March 14 at 6:00pm at the Complex! Snacks will be provided. 



For more information on each event, go to the page number listed. Other  

Calendars: 

Indigenous  

Diabetes Health  

Circle Programming: 

Visit www.facebook.com/

IDHCHealth/ for event  

listings, videos, news and 

resources! For any  

questions or referrals, 

contact Gail Stup at call 

289-241-9913 or email 

elderhelper@idhc.life. 

 

Autism Ontario: 

Visit 

www.autismontario.com/

events to view and  

register for OAP  

Information Sessions, 

Workshops, Support 

Groups, and Community 

Events. 

 

Dilico Mental Health  

Nursing (pg 9): 

Contact Office at:  

1-807-623-8511 or  

Toll-Free 1-855-623-8511 

Email: MHNursing@ 

Dilico.com 

Mental Health Registered 

Nurses (MHRN): 

Rebecca Blacquiere 

Victoria Widla 

Fern Tarzia 
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Thursday 10 Friday 11 Saturday 12 

 

 
   

Thursday 17 Friday 18 Saturday 19 

 

 

Fishing at Pike Lake 
(weather permitting)  
1:00-3:00pm (pg 5) 

Snow Sculpture Contest 

deadline! (pg 7) 
 

Beading Workshop Series 7 Teachings Series 
at Family Well-Being Lodge  

11:00am-1:00pm (pg 8) 
  

 
   

Thursday 24 Friday 25 Saturday 26 

 
Fish Biomonitoring Project 
Results via Zoom Meetings 

at 1:00pm (pg 4) 
  

MFN Chief & Council  
Meeting at 6:00pm (pg 2) 
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POSITION: Family Support Worker 
 
EMPLOYMENT STATUS: Permanent, Full 
Time 
 

POSITION SUMMARY: The Family Support  
Worker assists Michipicoten Citizens facing 
personal challenges by linking them to  
programs and services available to address 
their situation.  In this role, you will identify  
client needs, assist with the establishment of 
action plans, and act as a systems navigator to 
ensure clients are able to access required  
support, whether that be within an Indigenous 
culturally competent framework, or a best  
practice model.  Some travel and work outside 

of office hours may be required.  

REPORTING RELATIONSHIP:  Reporting to 
the Manager, Health & Social Services. 
 
PRIMARY RESPONSIBILITIES: Client  
Support • Administration • Networking and 

Development 

REQUIREMENTS 

Post-secondary diploma or equivalent in Family 
Support Worker • Preferred degree in Social 
Work, Social Sciences, or related field of 
study • Experience with and/or or within a First 
Nation Community in the social service field is a 
must. • Proficient in MS Office applications,  
various software, and internet • Knowledge and 
understanding of the Child, Youth, and Family 
Services Act • In-depth knowledge of Health 
and Social issues affecting First Nation  
Communities • Valid Ontario driver's license 
and access to personal vehicle • Clean  
vulnerable sector check • High level of integrity 
and work ethic  
 
TO APPLY:  Please submit your cover letter & 
resume as one (1) document by email to 
hr@michipicoten.com  by March 21, 2022. 
Please put the job title in the subject line.  The 
complete job description can be viewed on the 
www.Michipicoten.com website. 

POSITION: Environmental Monitor 
 
EMPLOYMENT STATUS: Permanent, Full Time 
 
POSITION SUMMARY: Michipicoten First Nation is seeking a full-
time Environmental Monitor to work at the Goldcorp Borden 
Mine Site (located approximately 15 min from Chapleau, ON). 
Under the direction of the Michipicoten's Director of Lands &  
Economic Development, you will be involved in ongoing  
environmental information review and gathering, to ensure the  
environmental commitments made by the Goldcorp Borden Gold 

Project are being delivered upon.  

PRIMARY RESPONSIBILITIES: Aid in the review of environmental 

monitoring data • Assist in monitoring surveys including aquatic, 
terrestrial, fish and bird surveys • Facilitate engagement sessions 
with the MFN to inform, gather feedback, concerns, and questions 
from members regarding the Project • Participate in morning  
huddles at the Borden Mine Site • Complete daily 5-point cards 
and complete any risk assessments needed • Complete daily 
checklist based on compliance with permit conditions/
requirement • Conduct daily environmental inspections on site 
(Hazardous waste, Environmental Inspections) • Inspection of sites 
in need of sediment control • Monitoring and enforcing "no spill" 
policy • Contact fellow Goldcorp employees if there is anything  
unacceptable that needs to be fixed • Oversee any new  
construction on site • Shadow contractors on site completing any 
monitoring or studies •  Assist with sampling programs for air,  
water, noise, vibration etc. • Document GPS coordinates at each 
sample location • Order lab supplies • Update field binder as  

needed • Data entry of sampling results received. 

QUALIFICATIONS: Must be a member of Michipicoten First  

Nation • Ability to work with limited supervision • Willingness to work 

outdoors (80% of work is conducted in the field) • Strong written and 

verbal communication including computer literacy with proficiency 

with MS Word & Excel • Demonstrated leadership skills • Driver's 

License and reliable transportation • First Aid and CPR (asset) • 

Work experience in the field of environmental monitoring (asset) • 

Practical experience with collecting and documenting of samples 

(asset) • Demonstrated involvement in environmental stewardship 

(asset) • Knowledge of the Michipicoten First Nation's values on the 

landscape (asset) • An Offer of Employment is conditional upon  

receipt of satisfactory Criminal Records Check. 

 

TO APPLY: Please submit your cover letter & resume as one (1) 
document by email to hr@michipicoten.com  by March 21, 2022. 
Please put the job title in the subject line.  The complete job descrip-

tion can be viewed on the www.Michipicoten.com website.  

MFN EMPLOYMENT OPPORTUNITIES 

mailto:hr@michipicoten.com%20
mailto:hr@michipicoten.com%20
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POSITION: Manager of HR &  
Administrative Operations 
 
EMPLOYMENT STATUS: Permanent, Full Time 

POSITION SUMMARY: Reporting to the Executive  

Officer, the Manager, Human Resources and  

Administrative Operations will lead the development of 

human resource policy and programs and manage the 

administrative operations under the direction of the  

Executive Officer. The successful candidate must live 

within commuting distance to Michipicoten First Nation 

and/or must be willing to relocate to the area. 

PRIMARY RESPONSIBILITIES: Management •  
Administrative Operations • Recruitment, Selection, 
Orientation & Onboarding • Performance  
Management • Attendance Management • Training & 

Development • Health & Safety 

JOB REQUIREMENTS: One (1) or more of the  
following post-secondary credentials: degree, diploma or 
certificate in management, human resources, or  
business administration. MFN will also consider an  
acceptable combination of education, training, and work 
experience. • CHRP or CHRL Designation (asset). • 
Ten (10) + years of experience in combined human  
resources and administration. • Minimum five (5) years 
supervisory or managerial experience. • Knowledge of 
labour, human rights, pay equity, and occupational 
health & safety legislation, and regulations. • High level of 
proficiency with MS Office (Word, Excel, PowerPoint). • 
Knowledge of First Nations, First Nation organizations, 
their mandates, and structures. • Ability to develop clear 
and fair policies that conform to existing legislative 
framework. • Excellent analytical and decision-making 
abilities. • Excellent written and communication skills 
with a clear sense of diplomacy. • Strong organizational 
skills having managed multiple employees and teams. • 
Driver’s license and access to vehicle. • The successful 
candidate will be required to produce a satisfactory  

criminal record check. 

TO APPLY: Please submit your cover letter & resume 
as one document by email to hr@michipicoten.com  by 
March 21, 2022. Please put the job title in the subject 
line.  The complete job description can be viewed on the 
www.Michipicoten.com website. 

MFN EMPLOYMENT OPPORTUNITIES 
POSITION: Employment Advisor 
 
EMPLOYMENT STATUS: Term (March 31, 2022, may 
be extended pending availability of funding), Full Time 
 
POSITION SUMMARY: The Employment Advisor  
reports to the Manager, Human Resources &  
Administrative Operations.  MFN is seeking an individual 
with a passion to assist in the development of a skilled 
Indigenous workforce, through the development,  
delivery and provision of individual and community-

based employment and training initiatives.  

PRIMARY RESPONSIBILITIES: Assist participants and 
potential participants with career related assistance and/
or sessions/workshops, as part of an employment  
advising and referral role. • Access data base for  
distribution of employment and/or training opportunities. 
• Outreach for the recruitment of program participants 
and incentives and ensure targets of LMI and Skills  
Inventory Surveys are completed. • Promote and market 
AETS programs and services. • Assess the need for 
additional assistance and refer to the appropriate  
service provider(s). • Provide related services for this 

project and participants as required. 

QUALIFICATIONS: Minimum High School Diploma.  
Preferred post-secondary education in Business  
complemented with related experience. • Experience in 
service delivery of labour market programs; or a  
combination of education & training with minimum of 3 
years’ experience related employment outreach service 
delivery with Indigenous clients. • Previous experience 
working with a client database would be an asset.  •  
Excellent interpersonal skills • Strong working 
knowledge of Microsoft Office including Access, Excel, 
PowerPoint, Publisher, and Outlook is required.  Ideally, 
office experience and proficient in using Microsoft Office 
Products • Previous experience in working with First 
Nation clients. • Valid Class G Driver’s Licence. • An 
Offer of Employment is conditional upon receipt of  

satisfactory Criminal Records Check.  

TO APPLY: Please submit your cover letter & resume 
as one (1) document by email to hr@michipicoten.com  
by March 21, 2022. Please put the job title in the subject 
line.  The complete job description can be viewed on the 

www.Michipicoten.com website.  

mailto:hr@michipicoten.com%20
mailto:hr@michipicoten.com%20


Page 21 of 28 

MFN EMPLOYMENT OPPORTUNITIES 
POSITION: Family Well-Being Worker 

 

EMPLOYMENT STATUS: Permanent, Full Time 

 
POSITION SUMMARY: The Family Well-Being Worker  
Program is a prevention focused, community-led program  
designed to address the root causes of violence, trauma and 
over-representation of Indigenous children and youth in child 
welfare and youth justice systems. The program supports  
families and individuals of all ages and identities through the 
provision of a safe meeting space and delivery of culturally 
based programming. The Family Well-Being Worker, reports to 
the Manager, Health & Social Services.  The Incumbent will be 
competent and knowledgeable in the Anishinaabe culture and 
plays a key role in planning, developing, and implementing 
health/wellness, cultural, and land-based programming and 
events for individuals and families on and off reserve, based 
on community need.  This position requires an adjusted work 
schedule; incumbent will be required to work evenings and 
weekends to provide services when families and youth are 
available.  
 
QUALIFICATIONS: Post-secondary diploma in Social Work, 
Native Child & Family Studies, or other Human  
Services (preferred) • Minimum one-year experience  
coordinating and/or delivering support programs • Minimum 
one-year experience coordinating and/or delivering cultural 
programming (preferred) • A combination of education and 
experience will be considered • Direct Experience working 
with Indigenous families • Knowledge of and respect for  
Anishinaabe values, teachings, culture, and traditions is of 
critical importance • Proficient in Microsoft Office and  
Outlook • Ability to work flexible hours, including evenings 
and/or weekends • Ability to attend training and meetings as 
needed • High level of integrity and work ethic • Valid Driver’s 
License and reliable personal vehicle • Offer of employment 
conditional upon satisfactory Criminal Records Check with 

Vulnerable Sector Screen 

 
TO APPLY:  Please submit your cover letter & resume as one 
(1) document by email to hr@michipicoten.com  by March 21, 
2022. Please put the job title in the subject line.  The  
complete job description can be viewed on the 

www.Michipicoten.com website.  

Michipicoten First Nation 
P.O. Box 1, Site 8, RR#1, WAWA, ON     P0S 1K0 

POSITION: Community Economic  
Development Officer 
 
EMPLOYMENT STATUS: Permanent, Full Time 
 

POSITION SUMMARY: Reporting to the Executive 
Officer, the CEDO is responsible for overseeing the 
functions of the Community Economic Development 
Department. The Department serves to develop 
strategies to assist the Nation and its Citizens to 
broaden their economic base and identify new or 
emerging areas of economic opportunity. The 
CEDO will be involved in planning, developing, and 
implementing economic opportunities in  
collaboration with government, private industry,  
municipalities, and First Nations. There will be a 
strong emphasis on business venture development 
related to ecotourism, resource development and 
working with private industry developers to ensure 
that Michipicoten First Nation benefits from  

development activities within its Traditional Territory. 

REQUIREMENTS 

Degree in community development, business,  
commerce, economics, or related discipline, or an 
equivalent combination of education and experience. 
• Five (5) or more years experience in community or 
economic development. • Three (3) or more years in 
a management or supervisory role. • Experience in 
venture development, particularly in natural resource 
extraction industries. • Excellent computer skills,  
including proficiency in MS Office. • Excellent  
interpersonal skills coupled with community outreach 
skills. • Experience working with First Nations. • 
Knowledge of Indigenous Rights, history, culture, and 
current socioeconomic issues. • Strong  
communication and negotiation skills. • Strong  
interpersonal and government/private industry  
relations skills. • Proven track record building,  

developing, and coordinating successful projects. 

TO APPLY:  Interested persons may submit their  
cover letter & resume as one document to  
hr@michipicoten.com  by March 21, 2022.   Please 
include the job title in the email subject line.  The 
complete job description can be viewed on the 
www.michipicoten.com website. 

Michipicoten First Nation 

P.O. Box 1, Site 8, RR#1, WAWA, ON     P0S 1K0 

mailto:hr@michipicoten.com%20
mailto:hr@michipicoten.com
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Canadian Coast Guard Recruitment Session - Anishinabek Nation 

Time: Mar 15, 2022 01:30 PM Eastern Time (US and Canada) 

Join Zoom Meeting: 
https://us02web.zoom.us/j/86230524624?pwd=bVFFejJsOEdRV2NyRjN2NFNMZjlyQT09 

Meeting ID: 862 3052 4624        Passcode: 872289 

https://us02web.zoom.us/j/86230524624?pwd=bVFFejJsOEdRV2NyRjN2NFNMZjlyQT09
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Find 10 Differences! 

Riddles! 
*Answers at bottom of page 

1. What can’t be put in a 
saucepan?  

————————————— 

2. It belongs to you, but  
other people use it more than 
you do. What is it?  

————————————— 

3. What has one head, one 
foot and four legs?  

————————————— 

4. What kind of band never 
plays music?  

————————————— 

5. What is cut on a table, but 
is never eaten?  

————————————— 

6. What runs all around a 
backyard, yet never moves?  

————————————— 

7. What building has the 
most stories?  

————————————— 

Answers: 1. It’s lid 2. Your name 3. A bed 4. A rubber band 5. A deck of cards 6.  A fence 7. A library 


